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How people see us 2

ICAC ANNUAL SURVEY 2024
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How we get here 2

Integrity is the
key to success!

Public

Prevention & expectation

Law & Education

Enforcement




Time-tested 3-pronged Approach £
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Legal & Administrative Control i

Integrity as a core
value in public
service

Prevention of
Bribery Ordinance

Law

Departmental Standing

Misconduct in
Public Office

Making judgment
on public issues
which can meet up
to public
expectation




Administrative Control (Extract) i

ICAC

Various trainings and courses
2 8 B

Civil Service Code

Executive Order
* Public Service (Administration) Order
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* Public Service (Disciplinary) Regulation

Rules and Regulations Civil Service Code

* Civil Service Code
* Civil Service Regulations (CSRs)
e Civil Service Bureau Circulars (CSB Circulars)

Toolkit On Managing

Corﬁ;oﬁ'tlon& LAY |

Declared Conflict of ..?‘é"p%‘;fe e
Departmental Guidelines Interest for Civil Servants we sy A

Employment Contracts i

Report on Corruption

ICAC’s Toolkit on Managing Declared Conflict of Interest for Civil Servants and Malpractice in the
ICAC’s Report on Corruption and Malpractice in the Government

Government
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Tripartite partnershi
combatting corrupt
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