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Our Operation

NCIG operations commenced in 2010

79 Mtpa Coal Export Terminal

Facility lease until 2043 + extension options
Modern, highly automated plant
High productivity workforce

Annual capacity entitlement and dedicated
stockyard area distributed amongst
customers
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Environmental Governance

State
Project Approval
- issued under EP&A Act, administered by NSW DPHI
Environment Protection Licence
- issued under POEO Act, administered by NSW EPA

Commonwealth

Particular Manner Decision
- Issued under EPBC Act, administered by DCCEEW

Project Approval

75J of the

and A

I, the Minister for Planr

ol o

Act 1979

bodule 4 cobings o sk,

conditions in Schedule 2.

These conditions are req
« prevent, minimise, an|
» selstandards and pe
* require regular monit
« provide for the ongoir|

Frank Sartor MP
Minister for Planning

Sydney
S06/00617

Application No:
Proponent:

Approval Authority:

lock ol
Section 55 Protection of the Envirament Operations Act 1937

Environment Protection Licence

Sy SV gees

Licence - 12693
Licence Dotails
Number: 12683
Anniversary Date: 28-October
Licenses

NEWCASTLE COAL INFRASTRUCTURE GROUP PTY LTD

LOCKED BAG 6003
HUNTER REGION MAIL CENTRE NSW

Premises

NCIG COAL EXPORT TERMINAL
CORMORANT ROAD
KOORAGANG NSW 2304

Scheduled Activity
Coal works

Shipping in bulk

Fee Based Activity
Coal works
Shipping in bulk

ContactUs

NSW EPA

4 Paramatta Square

12 Darcy Street
PARRAMATTA NSW 2150
Phone: 131 555

Email: info@epa.nsw.gov.au

Locked Bag 5022
PARRAMATTA NSW 2124

COMMONWEALTH OF AUSTRALIA
ENVIRONMENT PROTECTION AND BIODIVERSITY CONSERVATION ACT 1999

DECISION THAT ACTION IS NOT A CONTROLLED ACTION
PROVIDED IT 1S UNDERTAKEN IN A PARTICULAR MANNER

I, ALEX RANKIN, Assistant Secretary, Environment Assessment Branch, Department of the Environment
and Heritage, a delegate of the Minister for the Environment and Heritage for the purposes of section 75 of
the Environment Protection and Biodiversity Conservation Act 1999, decide that the proposed action, set out
in the Schedule, is not a controlled action, Provided that the proposed action is taken in the manner described
in the Schedule, the provisions of Part 3 of the EPBC Act set out in the Schedule are not controlling
provisions.

SCHEDULE
The proposed action to develop a Coal Export Terminal, including associated rail and coal handling
infrastructure and wharf/shiploading facilities on the south arm of the Hunter River, Kooragang Island,
Newcastle, NSW, and as described in the referral received under the Act on 9 August 2006 and additional
information received 11 September and 3 October 2006 (EPBC 2006/2987).

Provisions of Part 3

The relevant provisions of Part 3 are:

# Sections 16 and 17B (Ramsar wetlands);

* Sections 18 and 18A (Listed threatened species); and
* Sections 20 and 20A (Migratory species).

A4,

in which the proposed action is to be taken:

The following measures must be taken to ensure that significant impacts are avoided on populations of
the listed vulnerable Green and Golden Bell Frog (Litoria aurea), listed migratory shorebirds that
utilise Deep Pond, and the ecological character of the Hunter Estuary Wetlands Ramsar site.
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» Operational risk management
OPERATION
< Operation Environmental Management Plan (OEMP) has been  |ENVIRONMENTAL

developed to document the way in which NCIG manages |MANAGEMENTPLAN
activities that have the potential to impact the environment
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Risk Management

» Key areas of environmental management include:

Dust and air quality
Water management
Spontaneous combustion
Resource Management

Waste

Noise
Ecology
Land management

Compensatory Habitats
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Dust Management astle

Newcastle Coal

INFRASTRUCTURE GROUP

Insiste Normal Spray Cycle | Overviews.
Water Overview Reatime Dust Lovel Unaccegtable

| Reaktime Dust Risk Rating High |

IMmmYm l Fro curst spaysactve |

Newcastie Air Quality Monitoring Forecast Dust Risk Rating
Site Wind Overview e A

ystem Flow Capacity | 280 Us
Auto (Time) Frequency | 240 min
Current Weather

» Integrate system with multiple aspects to manage dynamic
nature of the risk.

[y —
Vind Direction 207"

Wind Speed 52m's

Solar Radiation 160 Wis

emperature
[ Rainfall mm last hour
Live Weather

SR o
[ 2 Moderate
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I 4 Exreme

< Inherent design feature.

<+ Operational planning and delivery.

Forecast Data (O Update Status.

< In-line moisture measurement.
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<+ Automated dust suppression based on calculated stockpile
moisture

v~ Reactive: Real-time weather data
v~ Proactive: Weather forecasting

<+ Monitoring and alerting networks.




Environmental Management

» Surface Water: stormwater infrastructure, routine and event
monitoring, weather forecasting, extreme rainfall preparation.

» Noise: equipment integrity, community monitoring.
» Groundwater: routine monitoring.

» Spontaneous combustion: temperature monitoring, residency
management.

» Resources: recycled water, water efficiency, electricity efficiency.
» Waste: minimisation and segregation.

» Ecology: critical habitat management




Sustainability

Energy &
Emissions

Continuity

Security Diversity &
Inclusion

Critical Legal and
Incident Risk CUSTOMERS Regulatory

Management : Compliance

) . Training &
Leadership & Business Development
Engagement Ethics

Supply Chain Customer
Management Privacy

People & Culture

We cultivate a safe, healthy, inclusive and innovative
working environment for our people.

FOCUS ISSUES -+ Safety
» Health & Wellbeing
» Diversity & Inclusion
» Training & Development

Plant & Environment

We ensure the resilience of our operations while
minimising our impacts on the environment.

FOCUS ISSUES Energy & Emissions

« Water
« Waste
- Biodiversity

Community & Stakeholder

We collaborate with communities, Industry partners and
government to achieve positive economic & social outcomes.

Procurement

FOCUS ISSUES
« Employment
» Engagement

Support



Plant & Environment People & Culture

Community & Stakeholder

« Safety

+ Health & Wellbeing

« Diversity & Inclusion

+ Training & Development

We cultivate a safe, healthy,
inclusive and innovative working
environment for our people.

« Energy & Emissions
- Water

« Waste

- Biodiversity

- Procurement
« Employment
- Engagement
+ Support

We collaborate with communities,
Industry partners and government
to achieve positive economic &
social outcomes.

« Put cur people's safety, physical
and mental health first

* Integrate agility, diversity, and
inclusion in all areas of our

* Contribute 1o local economic

* Maintain safe work environment
and industry best practice

* Reduce our total scope 1 and 2
emissions in accordance with our

Net Zero pathway

* Minimise reliance on potable water
network in particular during times
of high water atreas (drought)

* Support local economy and

* Total recordable injury frequency
rate of less than 5.0

* SO 45001 accreditation

* 80% of employees receive mental
health training

* 90% of recruitment activities with
shortlist involving female candidates

* 30% reduction in operational
mmw1mz)

= 50% reduction in potable water use
per year

* 70% waste roecycled (of total waste)
per year

« 102 Ha managed annually for
biodiversity conservation

* $250,000 committed to biodiversity
conservation per year

* 70% of total procurement $ spent
locally per year

* 5 STEM related initiatives
supported

* 25 community events actively
participated in by employees

* 30 community groups supported
annually

* $360,000 per yoar spent on
community initiatives per year
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viding transparency

Website

Management approach
suite

Policy suite

Half-yearly and annual
scorecard

Sustainability Reports
ESG data tables
Compliance reporting

Hi/FY22

SUSTAINABILITY SCORECARD
SAFETY

our “
‘warkers s cur number ane griaky
whera workers feel sae to speak freely about and proactiel

NOGs an industial site and 2 such, many of our people wor
‘extensive collboration and coordination. We take geeat pric
1o the safety of al employess, cantractor, isitors, and the

Put our people’s safey, physical
Maintain a workslace that prote
wellbeing —focus on leaders

PY2ATARGET Totl Recordsbie Injury Freguenc

PROGRESS AGAINST FY22 INTERIM TARGE

56 CONTRIBUTION

Total Recordsble Injury Frequency Rate (TRIFR] o fess than
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actevementstons [ o0 rack
OTHER PERFORMANCE DATA

“TotalRecordable njury Frequency Rate (TRFR) 0
Fatalites 0
Lot Tim njurias 0
Occuptlonal Healh liness* 1
Wedcal Treatment njuries. o
Lost Time Injury Frequency Rate (LTIFR) 0

Hours worked (Emplayess + Contractors) acs915

Find out more about NOG's o7

SUSTAINABILITY
REPORT

S PO ESOpIAY. > Policies
satoy,physica and
mental health first. Manogement Apg

Report

> Manogement Plans

Ourpeoplemeattheneatotor > Licence and C
s our number one pririy. Our ditatior:
‘safe to speak freely about and |

‘achioved with personal commits

SYSTEMS AND PROGR/

Accroditations and standar
Our integratod HSEC Manager
+ Leadership and accountabit

+ Planning, goals, and targets
« Awareness, competence, an
* Health & hygiene.

+ Communication, consuitatio
+ Business conduct, human r

s our s o @ proorRy.

Our policies reflect our integrity and values and aim to foster a culture of teamwork, excellence,

and innovation,

Code of Conduct

Code of Conduct Policy

Whistleblower

Whistieblower Policy

Sustainability

Sustainability Policy

Modern Slavery

Modern Slavery Policy

Privacy

Privacy Policy

pre= rosources. H applo the principls of Ao
[— o o o . o + Avoid - go without o use  Hiendier
Lost Tima Injuriss. L o 1 o 1 * Reduce - reduce the use of materials.

Thero are severa legisiative and rogultor]
st Adojrir " w» © [ 2 s oy, These 300 broken co  COMMITMENT GOAL FY24 TARGETS
Geeupational tiness o 2 o 3 o state government departments, such as. 2
Lost Time Injury Fraquancy Aata (LTIFR) o 0 2.55 o 253 Environmentsl .
o P ey e o (PR 8.0 o i e i et X
oot oo « o) 430 Ace3e  smase  smme  swmaw « To spend $960,000 on communty
7o ety s g e SYSTEMS AND PROGRAMS Loyt
Unglanned absertacism (% of total hours) A% 27% 3% 3 28% NCIG's Waste Management Plan (WMP)

actvitn 1o sustanably manage wasia &) socit eronmetat,
Emploes sl g (7 84

the way in which we manage waste gend
ONVERSITY AND ICLUSION practices wa implamant to avoi, educe, s
Number of female employees 20 23 1 Ll 8 Gilaposing 10 lendil. R skeo outines the ) Y pron
PT——— ) = = pocadines B menage thees s, andl
X Recrumant scbios wi#h srrtit - inciuding s efectveness.

o baeve 1 is mportant that we acsvsy conbute 1o our local communty 10 holp Crste lng-ter socia

TRAKING A0 B LomE enveomental and economic. vakue. T our communty support programs, which inciudes grants. and
Total swurage hours of training| 34 55 a1 30 =N partnerships. we support and create long-lasting relationships with local organisations and communty Groups.
e ———— - st rofoct and share e ol and i kind gt ot borets
ncpmant o rlarairamanss® Newcastle Coal and improve the ives and welloeng of peogie Iing in Newcastie and the Hntar Regon. By supportng our local

ranere : commssties, we hope 0 promote physcal and Mants haath, incresse axd Improve access 0 adbcaton, and
Our Community and Stakeholders \mprove local aments snd the eaveonment.

Totalcommunity nsestmant ) 303000 292000 0K W00 240060
Mamsr of community groupasupporced a a 0 = s

DT ———

Numhas of smpiopest ngeged in

ENGAGEMEN

Meumiar of ristared somplainte o ] 2 o

Totatlocalspand (§ millon) 265 05 az 3 s

Proparion oftetal sxpanditurs spant
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PERFORMANCE AGAINST FY22 TARGETS

FOCUS AREA

METRI

Number of

support

Community
support

community events per year

Number of STEM related initiatives
supported per year

MNumber of

support

Community
support.

groups
supported per year

Spend on community

% of total spent locally

per year

ives per year

Fy22 FY22
TARGET ACTUAL
25 32
3 4
30 47

$290,000  $303,000

70% 76%
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