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1. The Importance of Evaluation

No measurement, no improvemenPeter Drucker

People move along the criteria by which they are evaluated.
Organizations do the same.

2. The Importance of Criteria

There are two types of evaluation criteria.

One is the Result (Olympic medals), the other is the Cause
(Academy awards).
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Two Types of Measurement in University Rankings

Type 1 Type 2

Output , Input and Process
. External appearance . Internal activities such as

such as fgr adiuilampers®@vi ng gua

empl oyment r ad®ewc atnidon and
nfaculty perfor mance
such as Nobel Pri zeso
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WURI as an Innovator of University Rankingsww.wuri.world
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ABOUT WURI | WURI RANKING | WURI ANNOUNCEMENT [ WURI GLOBAL CONFERENCE | WUNI 2024
L

« WURI 2026 Official Launch: October 10, 2025

« Webinar for WURI Ranking 2026: November 5, 2025 (Zoom Link)

« WURI Application Deadline: December 5, 2025

« 1st Peer Evaluation: February 15, 2026

« 2nd Expert Judgment: March 15, 2026

« WURI Ranking Announcement at HLU annual Conference: May 6~8, 2026
(National Chi-Nan University, Taiwan)

« 3rd WURI Global Conference: September 23~25, 2026
(Deggendorf Institute of Technology, Germany)

« 1st WURI International Research Conference: November 18-20, 2026
(Makati University, Philippines)

WURI Ranking 2026 Framework

Innovation Means: How to Innovate?

Innovation Targets: What to Innovate?
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Revolutionof University Rankings 2020Y
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the PogRebellionwith WURI
2. Statistics out, innovative cased\irEvaluating not the past but theure
3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)
1. Case writing by customes Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journal

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office
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2020-1: Rebellionwith WURI

(2020)

1. Any universities working hard can be at the PogRebellionwith WURI

2. Statistics out, innovative cased\irEvaluating not the past but theure
3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)
1. Case writing by customes Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journal

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office
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Profile of worl dodos wuniver
There are 30,000+ universities in the world.

(Possibly more than 100,000 universities.)

They have two main objectives:

1) To prepare for the next 100 yeardMajor universitieg!)

2) To serve the society and industry todaylinor universitie§ ?)

If your universitybelongs tane of the two, which one?

11
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50 universities

to prepare for the next 100 years
with such as
Nobelprize-awarded research

Worl|l dés 30, 000 +

with real-impact-seeking research
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Mr. Universe Pageant
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20201: Rebellionwith WURI through Cases of Innovatio

Global Top 100 Innovative Universities

WURI RANKING 2020

Global Top 100 Innovative Universities

Click here

Top 50 - Industrial Application

Click here

Top 50 - Entrepreneurial Spirit

Click here
34 simon Fraser University Canada
35 Incheon National University Republic of Korea
36 FWTH Azachen University Germany

Top 50 - Student Mobility and Openness

E &k b

-

Click here
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20202: Evaluating not the Past but thature

(2020)
1. Any universities working hard can be at the PogRebellionwith WURI

2. Statistics out, innovative cased\irEvaluating not the past but theure

3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)
1. Case writing by customes Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journal

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



2020-2: Evaluating not the Past but thature

INTERNAL = mrrommemrorm s oo oosmte o

WURI RANKING 2025

Global Top 400 Innovative Universities

Click here

Top 100 in Sixteen Categories

Click here

rrappropriate permission.



WURI 2025: Global Top 400 Innovative Universities (1 - 50)

Minerva Universit

<y Arizona State University

Ecole 42

University of Pennsylvania

Stanford University
California Institute of Technology

W N o

Hanze University of Applied Sciences

Massachusetts Institute of Technology (MIT)

<8 Incheon National University )
10  University of California, Berkeley
11 Harvard University
12 Simon Fraser University
<13 Abdullah Gul University I
14 Princeton University
15  University of Cambridge
Technische Hochschule Deggendorf i
%ﬂr e
18  Boston University
<J9__ Seoul National University —

20  National University of Singapore

21 University of Chicago

22 Hankuk University of Foreign Studies
23 Tsinghua University

24 Franklin University

25  University of Oxford

26 Duke University

27 Olin College of Engineering

28 University of California, Mercede

29 Tra Vinh University

30 Northern Arizona University

31 Columbia University

32 Peking University

33 Badr university in Cairo

34 IEDC-Bled School of Management
<o Singularity University

36 Florida State University

37 Burapha University

38 Telkom University

39 University of Twente

40 Ohio State University

41 University of Copenhagen

42 Florida Gulf Coast University

43 University College London

44 Urdaneta City University

45 aSSIST University

46 Flinders University

47 University College Dublin

48 Beijing Normal University

49 University of Gothenburg

50 Sussex University

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



WURI 2025: Student Support and Engagement (A1) Top 100

<J Cagayan State University g 23

2 LSPR Institute of Communication and Business 27
2 Romblon State University 28
4 CHRIST (Deemed to be University) 29
4 Tongmyong University 30
6 Virgen Milagrosa University Foundation, Inc. 30
7 University of Split 30
7 University of the South Pacific 30
9 University of Northern Philippines 34
10 Pangasinan State University 34
11 Telkom University 36
11 Universitas Amikom Yogyakarta 36
13 The Catholic University of Korea 36
13 Emory University 36
15  UNIVERSITY OF LUZON 40
16 Faryab University 41
16 Daffodil International University 41
<% Northwestern University > 43
16  Tashkent state university of law 43
20 Minhaj University Lahore 43
20  Burapha University 46
22 Mindoro State University 47
<73 University of Sydney > 47
5 University of Erlangen-Nuremberg 47
23 HanSeo University 47

TED University

University of Eastern Pangasinan
Aalborg University

Holy Angel Univesity

Integral University

Kookmin University

Siberian Federal University
University of Washington
Northwestern University, Inc,
Nueva Vizcaya State University
Bonga University

Rafik Hariri University

UNION CHRISTIAN COLLEGE
West Visayas State University
Universidad de Manila

Flinders University

CODE University of Applied Sciences
Bukidnon State University
Palawan State University

Tarlac State University

King's College of the Philippines
McMaster University

MAEER's MIT Arts, Commerce and Science College Alandi Pune
Hanyang Cyber University

Vrije Universiteit Amsterdam

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



University of Split

WURI 2025: Student Mobility and Openness (A2) Top 100

Name

University of Baguio

asSIST University 23 University of People
3 Incheon National URversity 23 Tra Vinh University
4 Urdaneta City University 29 Nueva Ecija University of Science and Technology
<5 Panpacific University > 30 University of Health Sciences
6 Asian Institute of Maritime Studies 30  Tomsk Polytechnic University
6 University of the Immaculate Conception 32  FUN(France Unversite Numerigue)
8  St. Dominic College of Asia <<a—_Chicken University —
9 STAR COLLEGES INC, 34  University of Tokyo
10  Ghent University 34  Norwegian University of Science and Technology
11 De La Salle University-Dasmarinas 34  Bulacan Agricultural State College
12 University of Puthisastra <34 __ University of Makati —)
12  Gwangju Health University 38  Woxsen University
12 Hanbat National University 38  Sultan Qaboos University
12 Handong Global University 38  University of Pretoria
12 UNI - Universum International College 41 Cavite State University
12 Bulacan State University 42  CENTRO ESCOLAR UNIVERSITY
18  Mountain Province State University 43 University North
19  University of Technology and Applied Sciences, Shinas 43  The Hebrew University of Jerusalem
20  West Visayas State University 43 Daegu Health College
21 Alexandru loan Cuza University of lasi 43 University of Colorado Boulder
21 FullBright 47  CITY COLLEGE OF SAN FERNANDO PAMPANGA
23 Universidad Tecnologica Centroamericana - UNITEC 47 Dr. Emilio B. Espinosa Sr. Memorial State College of Agriculture and
Technology
23  Tohoku University 47 Lyceum of the Philippines University - Manila
23 Lyceum-Northwestern University 50 Innovation University

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



TEMPL.

E OF UNIVE

(To be used by WURI Foundation for Record-}

University name

'Y'S INNOVATIVE PROGRAM

TEMPLATE OF UNIVERSITY'S INNOVATIVE PR

CIang

20202: Evaluating not the Past but thature

Full name
(To be used by Evaluators and Judges for WURI Rankl
Writer of Relationship
this WURI's Serial Number (Leave this box blank.)
template Official title Launch date
Summary of Progra
Email address Respansible organization
Program Name
Phone number A1_AR o BI_BE 0 C1] Program content and process
Category
Key highlights of the content/process
Abstract of Program — —
Program name D\Hrmn;c\ from traditional
Progms 1 approaches
Category Progress as of today
Planning
Full name Problems in implementation
o Long-term Goals
hampion N
ramys | Official title Approaches to solve the problems
(Program’s Objectives | Short-term Targets PRroaches i sove fhe proble
physical g address y ; ;
leader) - eSS . Completion date, if completed
Rationale
Phone number .
Initiator(s) ST
Subject ] _ Impacts on students
Loden Champion(s)
From the list below, please enter only ene department aumber between 1 and 22. Major team member(s) Impacts on professors
Science, Technology & Applied .
Cross-Cutting & Institutional e m"mm PR Nature/Society Impacts on university administration
1. UH- University Headquarters 12,05 l-u;npmc( Science & Infi N
Al - Artificia ellizence & Data Science S b . " stryM Responses from industry/market
i. |\\I :.Zuﬂru IIJ;“\.”\!.,;HLL & Data :u.l:‘ru. 13. AR — Architecture & Urban P Environment | Industry/Market
3. IN - Interdisciplinary & Emerging Ficlds ericulturc & Life Scic .
14, AG - Agriculture & Life Scic Citizen/Goverament Responses from cllizen/government
Professional & Carcer-Oriented Schools 15. EV - Eay :":‘":“é‘" i*lh:‘*."j'
4. BS - Business / Management s, At % St Setem Human resources Measurable output (revenues)
, ¢ Humanities
LW - Law Social Science i
6. MD — Medicine 5 - Social Selenees Resources Financial resources Measurable input {expenses)
7 DS - Dentistry 18. ED — Education -
- DS - Deatistry esic Technological . A o
8. NS Nursing & Health Sciences 19, AD — Art & Design e Caost-benefit analysis for effectiveness
¢ 20, MU - Music
PH - Pharmacy o . v
B Ath 21 PF - Performing Arts (Theatr W Sequence) TR
22. [ — Divinity | Theolog Sl Seguenee
— Mechanism | Organization Where does the project go from here?
Culture Addendum
Daing Exhibits, pictures, diagrams, etc
Reports, mimeos, monographs, books,
elc.
z

Others which may help explain the
program {including website links)

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.




2020-3: Learningbasedanking

(2020)
1. Any universities working hard can be at the PogRebellionwith WURI
2. Statistics out, innovative cased\irEvaluating not the past but theure

3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)
1. Case writing by customes Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journal

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



2020-3: Learningbasedanking

The Process of Evaluation

Phase-t—Evaluation

< = Date: By May 10, 2025
residents or the school's evaluation team designated by the president

203 Presidents learn while the
evaluate 4,886 cases of

A1 4

innovation.

_,‘

P : Judgment
Y

( « Date: By June 20, 2025
» 9 Representatives of the university leagues and the members of the WURI

7. Date: By June 30, 2025
* WURI Evaluation Board checked the reliability of the contents of the submissions,
regated the recommendations of the judges, and finalized the entries of the

W ing 2025

2026 Judges include:

V Lynn PasquerelldAACU
V RaynardKington Phillips
Academy Andover

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.
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2025 1: Usercentricranking

(2020)

1. Any universities working hard can be at the PogRebellionwith WURI
2. Statistics out, innovative cased\irEvaluating not the past but theure
3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)

1. Case writing by customes Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journal

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Axis 1: Innovation Targets: For Whom to Innovate?

For Student

Al. Student Support and Engagement (from the students’ point of view)
(The same as A1 in 2025)

This innovative project/program focuses on supporting students’ academic and career
success, as well as welfare, dwcr51ty mclusmn and pa:rt1c1patmn Addltmnally, it aims to

enhance stude ancial burdens
clp students focus on their studies. (We encourage students to prepare the cases in t
names.)

A2, Student Mobility and Openness (from the students’ point of view)
(The same as A2 in 2025)

This innovative proj cctf'pm gram focuscs on pmmﬂtmg cxchangc and collaboration between
schools, both domx ] ad e ke - eReeutage.anenness, sharing of
Wwlcdge, and resource 1ntcgratmn moving away fmm 1solatcd and closed system.
ﬁuglragc students to prepare the cases in their real names.)

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



For Industry

A3. Industrial Application
(Revised from A3 in 2025)

This innovative project/program emphasizes the application of industry-related education and
research to generate tangible, real-world impacts, moving away from the conventional focus

on a s carch and education. (We encourage indusiry he
cases in their real names.)

A4. Entrepreneurial Culture & Eco System
(Revised from A4 in 2025)

This innovative project/program highlights how the university nurtures an entreprencurial
spirit among students, faculty, and admlnlstrators thcrcby fostcnng a mindset, cultural

foundation, and innova nces the industries

@ﬁﬁlth the unwcrmty. (We encourage industry partners to prepare the cases 1%
names.)

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



For Society

AS5. Crisis Management
(Revised from AS in 2025)

This innovative project/program focuses on managing environmental and economic
crises that the university encounters, such as climate change, pandemics like COVID-19,

al and local crises. (We encourage societal stakeholders to prepar 1
their real names.)

A6. Ethics and Integrity
(Revised from A6 in 2025)

This innovative project/program emphasizes the importance of researching and promoting
ethics and integrity in education. It encourages the university to go beyond a narrow focus on

academic knowledge and skills, by fostering moral values_ethical decision-making, and
: ity among students and faculty, shaping responsible global citizens and leaders. TWe >
age societal stakeholders to prepare the cases in their real names.)

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



For Global Community

A7. Future-Oriented Responses to Global Uncertainty and Geopolitical Risk
(Completely changed from A7 in 2025)

This innovative project/program highlights how the university can help the global community
prevent tomorrow’s crises by responding to emerging uncertainties and geopolitical risks—
including potential conflicts, trade disruptions, and the weakening of international
cooperation. It focuses on how the university fosters strategic foresight, peace education, and
resilience-building through innovative education, research, and dialogue. By nurturing future
leaders who can anticipate and manage crises, the university contributes to sustaining peace

ity i an unpredictable world. (We encourage the global community to‘ﬁt’pﬁ'rrrh€>
ses in their real names.)

A8. SDG- and ESG-Based Responses to Past and Present Global Challenges
(Revised from A8 in 2025)

This innovative project/program showcases how the university can help the global
community solve the past and present challenges through the United Nations” 17 Sustainable
Development Goals (SDGs) and the Environmental, Social, and Governance (ESG)
principles into their education, research, and community engagement to advance
sustainability, inclusion, and ethical responsibility. By promoting climate action, social

equity, and transparent governance the nniversity plays a vital role in creating a more

mc and just world. (We encourage the global community to prepare the cases ml>
mnes.)

INIERNAL. I his information is accessible to ADB Managementand Statt. It may be shared outside ADB with appropriate permission.




2025 2: From innovation follower tonnovation driver

(2020)

1. Any universities working hard can be at the PogRebellionwith WURI
2. Statistics out, innovative cased\irEvaluating not the past but theure
3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)
1. Case writing by customess Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journal

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



2025 2: From innovation follower tohnnovation driver

164:

5

A the number of cases sent by a university with the largest number of cases in
Several universities submitting more than a hundred cases.

In 2026, we are expecting this number to reach 200 and above.

T gathered 100 leaders—50 department heads, 30 center directors, and 20 administrative

managers—and asked each to prepare at least one innovative case. I then created a $10,000
prize pool, awarding $1,000 to each case that ranked in the global top 100. In the end, three
of our cases made it, and no one questioned the fairness of the process since the evaluation
was done by hundreds of university presidents worldwide. For a modest $3,000, our
university transformed into a leading innovation-driven institution.”

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



2025 3: Research papers and academic journals

(2020)

1. Any universities working hard can be at the PogRebellionwith WURI
2. Statistics out, innovative cased\irEvaluating not the past but theure
3. Crossevaluation by participating presideftd_earningbasedanking

(2021~2025)
1. Case writing by customes Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggsResearch papers and academic journd

(2026)

1. 3 axes with 24 categoridsComprehensivinnovation

2. Such as Representative research projectsyCDrchlighteffect
3. Decentralized rankify Rankingsoy Major and Office

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



WURI Rankings as a Catalyst for Transformative
Education at NWU: A Focus on Internationalization
" epreneurship

Institutional Change Nanarean
Northestern Universty e L ernaionaizaion Juue aniinge

Developmont and mormationatizaton 0 |_Entrepreneurial Education |
Development and Internationalization Entrepreneurial Education Higher Education Innovation

Philippines

Eric Santos Parilla

The paper introduces the digital transformation initiative led by

’ the Asian Institute of Maritime Studies (AIMS) to modernize

maritime education and training. Recognizing that traditional

maritime education is lagging behind rapid technological changes,

AIMS proposes a curriculum that integrates virtual reality (VR),

<) thavdenir@aims.edu.ph digital twins, and online learning platforms. This initiative aligns

= with the Maritime Industry Development Plan (MIDP) 2019f2028

of the Philippines and aims to enhance digital competencies,

ensure regulatory compliance, and produce globally competitive

maritime professionals while promoting sustainability in the
maritime sector.

% +632 917 8514732
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Framework for Innovation and Al

CSr Chf hs  k-GKided o

ation in Higher Education

Technology-enhanced processes WURI framework application
Educational technolog Al-driven educational management

) . . : Digital transformation

This proposal presents S P U Dtéssformation through a WURI-
aligned innovation framework called TESIO (TechEvolve SPUD Ss
Innovation Odyssey). It highlights the i nst i t stiategicn S's
integration of Al via the GENIuUS program, supporting academic,
administrative, and student services Emphasizing ethical,
inclusive, and future-ready education, the paper explores SPUD Ss
use of digital tools, Al applications, and immersive technologies

to improve institutional processes. The study aims to
demonstrate how a mid-sized university can enact impactful and
replicable innovations aligned with WURI categories like crisis
management, SDG-based responses, and industrial application .
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novation -Driven Governance: How W
Participation Transformed Administrative
Systems at Bukidnon State University

Rosanna Sambile
Generato

Philippines

Strategic Transformation Public HEIs WURI

Bukidnon State University ( BukSU)

Chief Administrative Officer This paper presents a case study of FEU Institute of Tec hnol o g

Philippines , !ong-term_ strate_gic_ framework, ASPI_RAT!ON 2028, which

integrates innovation into the heart of university governance. The
framework is built on four pillars: Digital Transformation,
Sustainability Leadership, Financial Stability, and Global &
Academic Excellence Using Al tools like predictive analytics and
generative Al, FEU Tech redefines decision-making and academic
delivery. The study highlights how innovation -centric governance
elevates institutional performanceR not just as a response to
rankings like WURI, but as a proactive transformation . The paper
aims to provide a replicable governance model for other
institutions in the era of Al and sustainability.

8 rosannagenerato@buksu.edu.ph
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Melanie C. Convento
Noemi P. Rivera
Clarence Robas
Fannie Marie M. Flores
Alleli R. Navato

nnovating for Impact: The Transformation
Journey of World Citi Colleges through the

G PE

Qualitative Case Study Higher Education Transformation
1. Angono Private High School / World Citi . S
Colleges - Antipolo Campus Organizational Cutture J{_""EPT®
2~5. World Citi Colleges - Antipolo Campus

1. Dean, College of Business
Administration & Accountancy

This study explores how the World Citi Colleges (WCC) and WCC
Aeronautical and Technological College (WCGATC) in the
Philippines have been transformed through their participation in

2. Campus Manager ] ) . ! )
3. Principal, SHS Department / the World University Rankings for Innovation (WURI) It examines

Administrative Consultant the impact of WU R 1| XBsinnovation categories on institutional
4, Program Head / Faculty policies, academic programs, development efforts, and
5. Academic Secretary organizational culture. Using a qualitative case study approach
Philippines with interviews, observations, and document analysis, the study

investigates both the process and challenges of transformation .
The findings aim to inform other higher education institutions on
how global innovation benchmarks can drive meaningful internal
reform.

8 melanieconvento@gmail.com
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Navigating Innovation: The Role and Impact of
WURI Rankings on the Strategic Management
of Local Universities and Colleges in the

Angelito P. Bautista

Jr.

Artificial Intelligence (Al)
Higher Education RealWorld Impact
Research Management Office, Quezon City

University This research proposal explores the role and impact of the WURI
Director, Research Management Office Rankings on the strategic management of local universities and
colleges (LUCs) in the Philippines, particularly in the age of
artificial intelligence (Al). It examines how these institutions
, respond to global demands by integrating Al into academic and
administrative practices while maintaining strong ties to local
communities . The study seeks to assessL U C aw@reness of and
alignment with WU R | cBteria, their innovation strategies, and the
challenges they face in achieving real-world impact. By employing
= apbautista_jr@yahoo.com.phap qualitative methods such as interviews and case studies, the
bautistajr2020@gmail.com research aims to evaluate whether WURI offers a more inclusive
and context-sensitive alternative to traditional rankings, ultimately
promoting meaningful national development and educational

reform across Southeast Asia.

Philippines
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atalyzing Innovation and Societal
Impact: The Transformative Impact of
URI on Ifugao State University"

Diana Mae
Dulnuan -Pimentel

Marah Joy Alsiken - —
Nanglegan _ e

WURI Rankings

Department of Extension and Training, lfugao

State University (IFSU) This paper explores how the WURI Rankings served as a catalyst
L School Farm Demonstrator for .tra.nsformatlon at Ifuggo _State University (.IFSU.),a regilonal
2. Professor Il / University Director institution  in  the Philippines. Through its international
Philippines recognition R such as top global placements in Entrepreneurial

X

Spirit, Crisis Management, and Symbol (Promotion) categoriesR
, IFSUhas intensified its commitment to innovation, societal impact,
and alignment with the UN Sustainable Development Goals (e.g.,
Zero Hunger, Gender Equality, Peace & Justice) The university has
launched various initiatives, including community extension

ifsu.det@gmail.com programs, industry partnerships, smart technologies, and student-

led business incubation . WURI's influence has helped IFSUemerge
as an agent of change, emphasizing real-world impact,
entrepreneurship, and collaboration .
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Mark Chris
Maglangque Lapuz

School of Tourism and Hospitality Management,

National University ¢ Baliwag

- Dean

Philippines

Y lapuz_mc@yahoo.com.ph

i Recognition for the Common Good:
Ethical and Comparative Analysis of HEI
Practices for University Ranking and

igher education institutions

Sustainabilit

This special issue proposal examines how WURI
recognition contributes to the innovation, sustainability,
and social impact of higher education institutions (HEIS) It
highlights the need for ethical and comparative analysis of
HEI practices using the common good framework. The
study aims to explore stakeholder involvement, regional
differences, and best practices in achieving WURI rankings,
addressing current research gaps in innovation -focused
university evaluations.
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Manuel Ocampo Jr. How Al is Changing What It Means to Be a

Drofessor Today

. o . The Jesus Reigns Christian College Manila, Philippines, with a rather conservative
Jesus Reigns Christian College, Inc., Manila approach in teaching students, somewhat faces a dilemma with the rise of many artificial
) intelligence applications and tools. W th all t
HR DirectorBSBA Department Head surprise that the role of professors is starting to shift. This paper looks at how atrtificial
o intelligence is changing what professors do R not just in teaching, but in how they support
Philippines students and manage their day -to-day responsibilities. Instead of being the main source of
’ information or spending hours grading, professors are now moving into roles that focus more

on guiding students, creating meaningful learning experiences, and working alongside
technology.

Al is helping with things like grading assignments, answering student questions through
chatbots, and even tracking student progress. These tools can save time and make learning
morepersonalized. But they also raise some big questions R like whether relying too much on Al

g Ihetocampo@jrccmanila. edu.ph might affect how students and teachers connect, or how fair and accurate these systems really
are.

This paper highlights what$s happening in real
and research. Some professors are excited about the changes, seeing Al as a way to focus more

on mentoring and creativity. Others are cautious, unsure about how these tools might change

their relationship with students or their teaching style.

In the end, the paper suggests tRat SAl hieseSt ohe
how teaching works. And with the right support, professors can use these tools to make

learning even better, without losing the human side of education..
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Hafliz Azeem H.

Abduraup

Sulu State College
Instructor |, Department of Criminology

Philippines

g hafiizazeem@agmail.com

Q. +63 936 474 3504

sroposal that supports the
transformative vision of the WURI
Foundation and the Al Business
cademy | am partlcularly drawn tQ
®©CUS
centric governance and the strategic
Implications of ranking systems in

higher education.
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A Comparative Analysis of the World University
1. John Carlo Rankings for Innovation (WURI) and Traditional
University Ranking Models: Methodological Insights
Hamelon and the Position of Philippine Institutions

2. Noemi P. Rivera

World Citi Colleges  Antipolo

1. Coordinator, Community Extension and . . A4 . . . .
Services Office This study compares WU R | iB®vation -driven university

2. Campus Manager ranking model with traditional systems like QS, THE, and
Philippines ARWU. Using mixed methods, it analyzes differences in

#Specially of Philippine universities. It finds tha

innovation -based rankings may offer more equitable
< hamelonjohncarlo@gmail.com :-31 ion for developing countries. ‘
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2026-1:

(2020)

1. Any universities working hard can be at the PpdRebellionwith WURI
2. Statistics out, innovative casedirEvaluating not the past but theure
3. Crossevaluation by participating presidefptd_earningbasedanking

(2021~2025)
1. Case writing by customess Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggskesearch papers and academic journal:

(2026)

1. 3 axes with 24 categorigsComprehensivinnovation

2. Such as Representative research projectsy Cbychlighteffect
3. Decentralized rankiny Rankingsby Major and Office
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1. Addition of Categories in WURI 2026 Rankings

For the WURI 2025,
we identified 2 Axes and 16 categories as follows:

Axis 1 For whom: Students (2), Industry (2), Society (2), and
Global Community (2)

Axis 2 for How: Subject (2), Environment (2), Resource (2),
and Mechanism (2)

For the WURI 2026,
We are adding the third Axis and 8 categories as follows:

Axis 3 for What: Research (2), Education (2), Service (2), and
Commercialization (2)
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AXxis 1 For whom:
1) Students (2)
2) Industry (2)
3) Society (2)

4) Global Community (2)



Axis 1: Innovation Targets: For Whom to Innovate?

For Student

Al. Student Support and Engagement (from the students’ point of view)
(The same as A1 in 2025)

This innovative project/program focuses on supporting students’ academic and career
success, as well as welfare, dwcr51ty mclusmn and pa:rt1c1patmn Addltmnally, it aims to

enhance stude ancial burdens
clp students focus on their studies. (We encourage students to prepare the cases in t
names.)

A2, Student Mobility and Openness (from the students’ point of view)
(The same as A2 in 2025)

This innovative proj cctf'pm gram focuscs on pmmﬂtmg cxchangc and collaboration between
schools, both domx ] ad e ke - eReeutage.anenness, sharing of
Wwlcdge, and resource 1ntcgratmn moving away fmm 1solatcd and closed system.
ﬁuglragc students to prepare the cases in their real names.)
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For Industry

A3. Industrial Application
(Revised from A3 in 2025)

This innovative project/program emphasizes the application of industry-related education and
research to generate tangible, real-world impacts, moving away from the conventional focus

on a s carch and education. (We encourage indusiry he
cases in their real names.)

A4. Entrepreneurial Culture & Eco System
(Revised from A4 in 2025)

This innovative project/program highlights how the university nurtures an entreprencurial
spirit among students, faculty, and admlnlstrators thcrcby fostcnng a mindset, cultural

foundation, and innova nces the industries

@ﬁﬁlth the unwcrmty. (We encourage industry partners to prepare the cases 1%
names.)
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For Society

AS5. Crisis Management
(Revised from AS in 2025)

This innovative project/program focuses on managing environmental and economic
crises that the university encounters, such as climate change, pandemics like COVID-19,

al and local crises. (We encourage societal stakeholders to prepar 1
their real names.)

A6. Ethics and Integrity
(Revised from A6 in 2025)

This innovative project/program emphasizes the importance of researching and promoting
ethics and integrity in education. It encourages the university to go beyond a narrow focus on

academic knowledge and skills, by fostering moral values_ethical decision-making, and
: ity among students and faculty, shaping responsible global citizens and leaders. TWe >
age societal stakeholders to prepare the cases in their real names.)
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For Global Community

A7. Future-Oriented Responses to Global Uncertainty and Geopolitical Risk
(Completely changed from A7 in 2025)

This innovative project/program highlights how the university can help the global community
prevent tomorrow’s crises by responding to emerging uncertainties and geopolitical risks—
including potential conflicts, trade disruptions, and the weakening of international
cooperation. It focuses on how the university fosters strategic foresight, peace education, and
resilience-building through innovative education, research, and dialogue. By nurturing future
leaders who can anticipate and manage crises, the university contributes to sustaining peace

ity i an unpredictable world. (We encourage the global community to‘ﬁt’pﬁ'rrrh€>
ses in their real names.)

A8. SDG- and ESG-Based Responses to Past and Present Global Challenges
(Revised from A8 in 2025)

This innovative project/program showcases how the university can help the global
community solve the past and present challenges through the United Nations” 17 Sustainable
Development Goals (SDGs) and the Environmental, Social, and Governance (ESG)
principles into their education, research, and community engagement to advance
sustainability, inclusion, and ethical responsibility. By promoting climate action, social

equity, and transparent governance the nniversity plays a vital role in creating a more

mc and just world. (We encourage the global community to prepare the cases ml>
mnes.)

INIERNAL. I his information is accessible to ADB Managementand Statt. It may be shared outside ADB with appropriate permission.




Axis 2 for How:

1) Subject (2)

2) Environment (2)
3) Resource (2)

4) Mechanism (2)



Axis 2: Innovation Means: How to Innovate?

Leadership

B1. Visionary Leadership
(The same as B1 in 2025)

This innovative project/program exemplifies leadership in developing and communicating a
clear, inspiring vision for the university. It emphasizes understanding the evolving landscape
of higher education, anticipating future challenges, and fostering innovation to maintain the

university's relevance and ensure its success

B2. Empowerment-Based Management
(The same as B2in 2025)

This innovative project/program shows the leader's willingness to relinquish traditional
privileges and continuously adept to remain effective and influential in the ever-evolving
landscape of higher education. It highlights the leader's strong interpersonal skills in building
relationships and fostering collaboration among diverse stakeholders, including faculty, staff,
students, and external partners. These skills enable effective communication, conflict
resolution, and the ability to inspire and motivate others toward shared goals.
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Environment

B3. Digital and Al Transformation in Strategy and Management
(Completely changed from B3 in 2025)

This innovative project/program highlights how the university transforms its strategies,
operations, and decision-making through digital technologies and artificial intelligence (Al).
It focuses on how the university redesigns its internal systems to enhance the effectiveness,
agility, and intelligence of education, research, and administration. Projects may include Al-
supported learning platforms, digital governance frameworks, data-driven decision systems,
automation of campus services, or digital twins of university operations. By integrating
digital and Al technologies into their organizational structure and leadership practices, the
university strengthens its capacity to innovate continuously and to respond rapidly to changes
in society, industry, and knowledge.

B4. Culture/Values
(The same as B4 in 2025)

This innovative project/program promotes a shift towards industry- and student-centered
thinking, moving away from traditional university/professor-centric approaches. It
encourages the pursuit of social values alongside academic values, contributing positively to
society. Additionally, it focuses on establishing an innovative culture that supports creativity
and continuous improvement
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Resource

B5. Funding for Sustainability
(The same as B5 in 2025)

This innovative project/program reveals the innovative strategies the university employs to
secure financial resources by diversifying funding streams and adopting new methods. It also
highlights efforts to ensure stable funding to support its long-term goals and initiatives.

B6. Infrastructure/Technology

(The same as B6 in 2025)

This innovative project/program examines how effectively the university adopts new
technologies and infrastructure to support research, education, service, and commercialization
activities internally and externally.
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Mechanism

B7. Cost-Effectiveness Management
(The same as B7 in 2025)

This innovative project/program emphasizes launching innovative projects that either

boost revenues or reduce costs to improve profitability. This strategy evaluates initiatives
based on their financial return, prioritizing those with the highest economic efficiency. The
aim is to ensure resources are allocated to areas that most effectively enhance the university's
tinancial health and support its educational goals.

B8. University Brand and Reputation
(The same as B8 in 2025)

This innovative project/program focuses on the use of creative and innovative strategies to
effectively enhance the university's brand and reputation. It encourages the university to
adopt unique approaches that appeal to diverse audiences, ultimately strengthening its
visibility, influence, and competitive position in the higher education landscape.

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Axis 3 for What:
1) Research (2)
2) Education (2)
3) Service (2)

4) Commercialization (2)



Axis 3: Innovation Targets: What to Innovate?

Research

C1. Representative Research Project
(New in 2026)

This innovative project/program recognizes a university’s flagship research agenda that
demonstrates a concentrated and sustained effort to address future societal and global
challenges. Its focus is placed on the project’s historical continuity, relevance, transformative
potential, and social impact—for example, how MIT established its institutional identity
through the Manhattan Project, and how Stanford fostered numerous start-ups in Silicon
Valley through its Design Thinking initiative.

C2. Interdisciplinary, Convergent, and Integrated Research
(New in 2026)

This innovative project/program assesses the university’s efforts to transcend traditional
disciplinary boundaries to create breakthrough interdisciplinary, convergent, and integrated
research. It include the fusion of fields such as technology + humanities, medicine + data
science, or Al + ethics, emphasizing creativity from convergence.

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.
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Education

C3. Curricular Innovation for Future-Readiness
(New in 2026)

This innovative project/program examines innovative curriculum transformations designed to
foster future-proof skills (e.g., creativity, Al literacy, ESG competencies). It includes
restructured degree programs, micro-credentials, industry-embedded courses, and practice-
based learning models.

C4. Al-based Teaching and Learning Transformation
(New in 2026)

This innovative project/program evaluates how the university leverages Al tools (e.g.,
ChatGPT, personal Al tutors) in teaching and learning, integrates Al applications into
curricula across disciplines, and approaches the Al-driven transformation of society. It
focuses on personalized learning, automation, improved access, and the redefinition of
educational roles. Compared to B6, which covers the university-wide
“Infrastructure/Technology”, C4 focuses on Al application to teaching and learning.
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Social Engagement

C5. Social Impact through Knowledge Transfer
(New in 2026)

This innovative project/program recognizes organized programs that apply the university’s
knowledge and expertise to address real problems in local, national, or global communities. It
emphasizes tangible influence on policy, systems, or industries—beyond charity or volunteer
work.

C6. Inclusive Social Innovation for the Underserved
(New in 2026)

This innovative project/program highlights innovation projects that target underserved
populations such as the disabled, marginalized groups, or those in developing countries. It
combines technological or educational innovation with meaningful inclusivity and
empowerment outcomes.
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Commercialization

C7. University-Based Entreprencurial Projects
(New in 2026)

This innovative project/program assesses entrepreneurial ventures led or initiated by the
university that translates ideas into business impact. It includes start-up incubation, licensing,
investment initiatives, and entrepreneurship education programs.

C8. Financial Impact-Driven Tech Transfer
(New in 2026)

This innovative project/program evaluates technology transfer efforts in terms of profitability,
while continuing to recognize their broader social and environmental value. It prioritizes
“Tech for Good” cases in which technologies grounded in public value also pursue strong and
sustainable commercial returns.
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For Whom A How A What to Innovate?

WURI 2026

WURI 2025

Before WURI

WURI 2020
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Innovation 1 of WURI for 2026

1. Addition of the Third Axis onWHAT to Innovate?

., The question nWhat to InnO\Ia
t

domain® i t r eveal s strategc idenity an@ r s
Innovation priorities

Together with the existingax@si For Whom t o |l |
AHow t o d tmsthorehaxis heelps clarifwhy a
university IS pursuing innovation in specific areas.

. Ultimately, it enables a comprehensive framework to assess a
uni v e brgHetmyisien, mission alignment, societal imppct
and strategic distinctiveness
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2026-2: Torchlighteffect

(2020)

1. Any universities working hard can be at the PpdRebellionwith WURI
2. Statistics out, innovative casedirEvaluating not the past but theure
3. Crossevaluation by participating presidefptd_earningbasedanking

(2021~2025)
1. Case writing by customess Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggskesearch papers and academic journal:

(2026)
1. 3 axes with 24 categorigsComprehensivinnovation

2. Such as Representative research projectsy Cbychlighteffect

3. Decentralized rankiny Rankingsby Major and Office
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2026-3: Rankingsby Major and Office

(2020)

1. Any universities working hard can be at the PpdRebellionwith WURI
2. Statistics out, innovative casedirEvaluating not the past but theure
3. Crossevaluation by participating presidefptd_earningbasedanking

(2021~2025)
1. Case writing by customess Usercentricranking

2. Encouraging many cases to sulniErom innovation follower tannovation
driver

3. Professors actively in writing caggskesearch papers and academic journal:

(2026)
1. 3 axes with 24 categorigsComprehensivinnovation
2. Such as Representative research projectsy Cbychlighteffect

3. Decentralized rankiny Rankingsby Major and Office
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2026-3: Rankingsby Major and Office

School, College, or Headquarters to-Which the Case Belongs
(Please review the list below-and ‘write the-corresponding number-in the -box.)

Case Category Number: -[]

Cross-Cutting & Institutional -

1. - UH—University Headquarters -

2.+ Al—Artificial Intelligence-& Data-Science -«
3.+ IN—Interdisciplinary -& Emerging Fields -
Professional & -Career-Oriented-Schools -

4. - BS—Business/-Management .
5.-LW—Law.

6.+ MD—Medicine «

7.+ DS—Dentistry «

8.+ NS—Nursing-& ‘Health-Sciences

9.+ PH—Pharmacy «

10.-PB—Public-Health -

Science, Technology-&-Applied-Fields- -

~EN—Engineering -
12.-CS—Computer-Science & Information Technology «
13.-AR —Architecture-& Urban Planning
14.-AG—Agriculture-& Life-Sciences«
15.-EV-—Environmental & -Sustainability-Studies
Humanities, Arts-&-Social-Sciences -
16.-HU —Humanities -
17.-SS—Social-Sciences «
18.-ED—Education «
19.-AD—Art-& Design «
20.-MU—Music
21.-PF—Performing-Arts-(Theatre/Film/Dance)
22.-DV—Divinity-/-Theology/-Religion -

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.
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2026-3: Rankingsby Major and Office

. To further enhance the multidimensionality of university assessment, WUI
2026 wi || Il ntroduce ARankings bly

colleges, and headquarters representing distinct academic and institutjon:
fields.

. With this addition, the WURI Rankings 2026 will consist of:

U 1 ranking of the Global Top 500 Universities

U 24 rankings of the Top 100 Universities in 24 Innovation Categories

U 22 rankings of the Top 100 Universities by Major and Institutional Field

In total, 47 rankingswill be published, offering the most comprehensive and
diversified view of innovation in higher education worldwide.
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Innovations of WURI for 2027 and Beyond

1. Accreditationo f the AnWorld I nnovat.

2. Validationo f t he NnSBEGS e&d BHSAGhovat i
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Innovation 1 of WURI for 2027

1. Accreditationo f the nWorld I nnovati\

The certificate for accreditatioatittedn Wor | d | nnovati ve
Accreditat.ion (WIUA)O

The WIUA certificate recognizes universities that demonstrate exceptional
breadth, depth, and integrity of innovation across academic, research, and
societal domains.

To apply for WIUA, a university must meet the following criteria

Breadth of Innovation: The university must have submitted cases of innovation in at
least16 out of the 24 innovation categoridgring the 20282027 evaluation period.

Depth of Recognition: At leastof those cases must rank within the top 100 globally i
their respective categories during 2627

Independent Inspectioifhe university must successfully completeoarsite

Inspection conducted by two inspectdreach a current or former university president
with at least two years of experience as a WURI case evaluator. The host university
shall cover the i nspectorsoé travel an
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Innovation 1 of WURI for 2027

1. Accreditationo f the nWorld I nnovati\

. The WIUA Certificate is valid for a period of three years from the date of
ISsuance.

. Comprehensive procedures and detailed evaluation processes for WIUA
accreditation will be formally announced in 2026.
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Innovation 2 of WURI for 2027

2. Validationo f t he NnNSB&EGS e&d BHS\Ghov at

For Global Community

A7. Future-Oriented Responses to Global Uncertainty and Geopolitical Risk
(Completely changed from A7 in 2025)

This innovative project/program highlights how the university can help the global community
prevent tomorrow’s crises by responding to emerging uncertainties and geopolitical risks—
including potential conflicts, trade disruptions, and the weakening of international
cooperation. It focuses on how the university fosters strategic foresight, peace education, and
resilience-building through innovative education, research, and dialogue. By nurturing future
leaders who can anticipate and manage crises, the university contributes to sustaining peace
and stability in an unpredictable world. (We encourage the global community to prepare the
cases in their real names.)

A8. SDG- and ESG-Based Responses to Past and Present Global Challenges
(Revised from A8 in 2025)

This innovative project/program showcases how the university can help the global
community solve the past and present challenges through the United Nations’ 17 Sustainable
Development Goals (SDGs) and the Environmental, Social, and Governance (ESG)
principles into their education, research, and community engagement to advance
sustainability, inclusion, and ethical responsibility. By promoting climate action, social
equity, and transparent governance, the university plays a vital role in creating a more
sustainable and just world. (We encourage the global community to prepare the cases in their
real names.)

P
b
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Innovation 2 of WURI for 2027

2. Validationof SDG & ESGBased Innovation Projects

The validation program s titledl S D G &-Basefl (Anovation Validation
( SEILLV) o

The SEIV certificate recognizes universities that have meaningful
contributions to the achievement

Development Goals (SDGs) and the advancement of ESG (Environmental
Social, and Governance) principles.
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Innovation 2 of WURI for 2027

2. Validationof SDG & ESGBased Innovation Projects

To apply for WIUA, a university must meet the following criteria:

Breadth of Innovation: The university must have submitted at Bezades of
innovation in Category 8 (SDG & ESBased Responses to Past and Present Globa
Challenges) consecutively during the 282R7 evaluation period.

Depth of Recognition: At leadtof those cases must rank within the top 100 globally
in Category 8 during 2028027.

Independent Inspection: The university must successfully complete-siteon
inspection of the SDG & ESBased Innovation Projects conductedalyinspector
who is jointly nominated by UNITAR and WURI Foundation from among the
experts i n SDG and ESG fields. The I
shall be covered by the host university.

The SEIV Certificate is valid for a period of three years from the date of

Issuance.

Comprehensive procedures and detailed evaluation processes for SEIV
validation will be formally announced in 2026.

5

74

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Innovation 2 of WURI for 2027

2. Validationof SDG & ESGBased Innovation Projects

Evaluation Criteria

5

1) Verification of Academic Rigor and Educational Soundness

- Confirm that the SDG & ESBased Innovation Projects are grounded in
robust academic methodology, sound research design, and effective teachi
practices.

- Ensure that reported processes and results are accurate, credible, and alig
with established standards.

2) Validationof Innovation Performance and Social Impact

- Assess whether thiee SDG & ESGBased Innovation Projects generate
measurable and meaningful outcomes in sustainability, inclusiveness, and
societal transformation.

- Evaluate the extent to which innovations achieve their intended purposes a
create lasting positive impact.

3) The university must pass both verification process and validation process ir
order to receive the SEIV Certificate
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ABOUT WURI | WURI RANKING | WURI ANNOUNCEMENT | WURI GLOBAL CONFERENCE | WUNI 2024
v

« WURI 2026 Official Launch: October 10, 2025

« Webinar for WURI Ranking 2026: November 5, 2025 (Video)

« WURI Application Deadline: December 19, 2025 (Extended)

» 1st Peer Evaluation: February 15, 2026

» 2nd Expert Judgment: March 15, 2026

» WURI Ranking Announcement at HLU annual Conference: May 6~8, 2026
(National Chi-Nan University, Taiwan)

« 3rd WURI Global Conference: September 23~25, 2026
(Deggendorf Institute of Technology, Germany)

« 1st WURI International Research Conference: November 18-20, 2026
(Makati University, Philippines)

WURI Ranking 2026 Framework
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CR Frencied impect Driven Teoh Transfer

Q3 Currioder Invowetion for Future Readieess.
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I : 85,71V ‘HRrtked Minerva University showing its #1 position 4 years in a row.
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