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ASEAN Year of Skills 2025 Milestones of the Flagship Platforms
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ASEAN Year of Skills 2025 Key Objectives

The primary objectives of implementing AYOS 2025 are to:

BRIDGE EXISTING PROMOTE ENSURE STRENGTHEN REGIONAL ENHANCE PUBLIC-
SKILLS GAPS TALENT MOBILITY INCLUSIVE GROWTH COLLABORATION PRIVATE PARTNERSHIP
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CONCLUSION

MALAYSIA’S COMMITMENT TO SKILLS DEVELOPMENT FOR THE FUTURE WORKFORCE

Malaysia’s Commitment to Skills DeVelopment for the Future Workforce marks Malaysia’s pledge
to ASEAN hations and the global community to strengthen collaboration, nurture future-ready skills
and empower communities towa!'ds a resilient, sustainable and competitive Malaysia within ASEAN.

Together, we have turned ambition into action,
strengthening ASEAN'’s collective capacity and
unlocking opportunities for every ASEAN worker to thrive,
contribute and shape the region’s future.
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THANK YOU.
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