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A Resilience Assessment Framework

• N -Provision of Basic Needs
• L -Livelihood opportunities
• H -Public Health System

• C -Inclusive Community 
Organisation

• R -Inclusive Financial and 
Institutional Framework

• S -Legal and Security Institutions
• E -Inclusive access to resources

• A -Protective natural and man-
made assets

• R -Continuity of critical public 
services & resources 
(water/energy)

• M -Reliable Transport & Mobility
• C -Reliable Communication & ICT

• L -Leadership & Governance
• P -Integrated & Inclusive 

Development Planning
• D -DRR/DRM Planning

Governance, 
Strategy and 

Planning

Infrastructure 
and 

Environment

Health and 
Wellbeing

Economy and 
Society 
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• The framework(*) identifies 4 
dimensions of resilience.

• For each dimension, the 
framework recognizes key 
capabilities to be considered 
while assessing the resilience and 
inclusiveness of a City or 
community

• Assessing the maturity level of 
each capabilities for a city will 
identify the key strengths or 
areas of improvement to attain 
an adequate state of resilience 
and inclusiveness.  

- Capabilities-

- Capabilities-
- Capabilities-

- Capabilities-

(*) adapted form the ARUP and Rockefeller Foundation City Resilience Framework 



Five maturity levels & criteria identified to 
characterize a city’s resilience
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Level 1 - 
Vulnerable

Level 2 – 
Basic 
Resilience

Level 3 – 
Emerging 
Resilience

Level 4 - 
Established 
Resilience 

Level 5 - Ideal 
Resilience and 
Inclusiveness

Governance, 
Strategy and 

Planning
Infrastructure 

and 
Environment

Health and 
Wellbeing

Economy and 
Society 

• D -DRR/DRM Planning

No or limited 
DRR/DM plans 
in place.

Some level of 
DRR/DM plans in 
place, only for some 
disaster. Poor 
readiness and 
preparation. 

Some level of 
DRR/DM plans in 
place for most 
disasters. Some 
level of readiness 
and preparation. . 

Good level of 
DRR/DM plans in 
place for most 
natural disasters. 
Adequate level of 
readiness and 
preparation for 
most of the 
population, but 
with gaps 
regarding the 
protection of most 
vulnerable

Plans and strategies identified for all key 
disasters (Natural, Health, Social Unrest) and 
fully GESI compliant. 
People - Dedicated governing structure 
designated and regularly trained. 
Process - Prevention, preparation, response and 
rehabilitation processes designed and tested.
Technology - All assets available and ready to 
prevent, prepare, respond and recover from 
disaster. (eg. early warning systems, shelters, 
back-up generators, water, food and fuel 
supplies, health-care, etc)

For example, assessing the “D -DRR/DRM Planning” capability :
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POISED: Socio-Technical Project Case  (Preparing  Outer Islands for  Sustainable Energy 
Development)

Aims
• Meeting a minimum of 70% of the daytime peak 

load demand in more than 160 outer islands.  
• To reach 30 MWp of solar photovoltaic, 12.5 

megawatt-hours (MWh) of energy storage, and 
modern energy management systems.
• Additional financing for solar PV-based ice-

making factories for fisheries, and RE-based 
passenger ferries for marine transport. 
• These systems to be managed by the Women 

Development Councils.

Achievements
• The project has installed 24.5 

MWp of solar PV, 8 MWh of 
battery energy storage systems 

(BESS), 27 MW of energy-
efficient diesel generators, and 

renewable energy-ready grids in 
70 inhabited islands across eight 

atolls. (As of June 2023.)
• The project has achieved fuel 

savings of 25% per hybrid 
system.
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• Beneficiaries: Communities disadvantaged due to remote locations
• Career guidance for students: on renewable energy studies in schools conducted for 

grades 8–12 on all 160 islands.
• Women in technical jobs. Fenaka and STELCO trained and hired 1368 women utility 

officers to manage the systems. 
• MSME: 49 training and information sessions conducted on reducing tariffs, to off-peak 

or shoulder rates, for micro and small enterprises led by women. 
• RE and Energy Efficiency awareness: Workshops conducted with Women 

Development Councils, NGOs, and female government officials. 
• A total of 113 community outreach programs have been implemented with more than 50% women’s 

participation

• Community development opportunities enhanced
• Inform the Maldives Energy Road Map

POISED: Achievements …
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Preliminary Resilience Assessment (Thaa Atoll and Noonu 
Atoll)
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Thank You!!!


