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The reasons




Micro-credential Platform Development

This is my boss
Assistant to the president for Educational
Development

Product owners, Education Technology
Development and Service

Hi! My name is Jal.



My real job
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Increasing Satisfaction

- UX Design
- Feature List

Decreasing Satisfaction
- Bugs

- Page Load Time

- Uptime




{:\ Oct 2021-Feb 2022

We are too slow

But we have to do it m
Keep going! |

Too hard... nah

fii===c) [fii===f) [fi=—==0]

The Board

focus on what we can do

>

PD”C}’ Suppor’r

Klangjai S.T. July 2022



How long you have been
working in Education
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What do we know?




.
-----



'lv

BUSINESS
UNIVERSITY b

tf;




What can | do?
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Our big assumptions
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4 years degrees
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A Traditional Program What learner wants
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Knowledge

The main orgni
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Online WHAT HAPPENED

ETS

EDUCATION TECHNOLOGY
DEVELOPMENT AND
INTEGRATION SUPPORT

Klangjai S.T. KMUTT 2021



We do not know....




How to meet the
individual needs of
all learners




Knowledge
Construction

Competency
Development

%)

,
, 4
' '
é)o ll" A - *

Knowledge

Competence-based Curriculum

optimal conditions for people who

want to know, do what is right and can
also provide arguments why they do it.



Fast

Flexible
Effective
Demand-Driven




Online NEW MODEL
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What we need to do first
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" We need to guarantee
learning outcomes "







Education designed to keep up with the unpredictable future of work

up skill, re-skill, re-skill again and again ...

Klangjai S.T. July 2022



Our directions



The way we are doing this
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Small

Flexible

Non-Degree

Job Specific

Competency Based
Learning and Credentialing

Kititouch A. - Developed for KMUTT4Life Project - Oct 2021
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8 4LifelonglLearning
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“The best predictor of
how someone will
performinajobis a
work sample test”

Laszio Bock - Formerly the Senior Vigce President of
People Operations at Google

Stackable

Open Badges

Verifiable

THERE'S
DATA INSIDE!

dge
dge p
badge criterilia
dge g
ssssss
sssssssss
recipient
ags
lignment (standards)
expiration date
vide LURL
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Focus on the ‘does’

Digital Badge

Work samples, work place based assessment

miller's Prism of cm'chuu.

Expert
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=
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J [ Levning
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Credit: Saranporn P. - Developed for 4life Project 2021
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A The Chasm

Early majority Late majority
(Pragmatists) (Conservatives)
“Stick with “Stick with
the herd” what's proven”
<
B
o Early adopters
U] (Visionaries)
by “Get ahead
‘E of the herd”
=
Innovators Laggards
(Techies) (Skeptics)
"lust try it” “lust say no”

MC

2.5% 13.5% 34% 34% 16%

Exploit

RARRK

Cross-functional team

Evidence based decisions
of OULCOMES 10 pival,
[preserve or s1op




Jan 2020

EDUCATION TEC

DUCA -HNODLOG
DEVELOPMENT AND
INTEGRATION SUPPORT

BIG
IMPACT-

Learning for Life with KMUTT Micro Credentials

Now

UMIdNETABIBYBOUNNMIU ‘Make a BIG IMPACT by thinking small’ 1a:u1sounuaaniiuy
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Micro-credential Eco-System
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Micro-Credentials are dic
certifications that Verif

an individual’s
competenceina
specific skill orset

of skills. R T

Odelia Younge,
Director, Micro-credentials
—
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Overview Providing Corrective Feedback in a

Proficiency & Conscious action
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Details
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Insights from the User
Research

1. Design Priority - Focus on
Science Technology and
Engineering theme

2. Do it now: Partner with industry

experts (co-design, co-assess, CO-

everything) Engage recognisers
early for co-design opportunities

3. Expectations: Provide world-
class quality content + with local
Thai context OR Hands On
learning using problems specific
to Thailand

4. To scale: 4life community for a
sustainable learning environment

. User Research
Methodology

Lifelong Learning Research
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Analysis and Synthesis

Remote In-depth Interview

Case Study Gathering




Recognizer Typologies: Personas

How recognizers are looking for talents

New Lean Biz/ Startups Modern Corp.

Conservative Corp./ Family Biz

Looking for... Looking for... Looking for...
Flexible Generalist Modern Geek Blank Canvas
All rounded , flexible, agile and Indept and broadbased Foundationanl knowledge,
ready to change knowledge, job-ready willingness to work and learn
competencies, communicate well
Focus on Focus on Focus on
Ability to Ability to Ability to
Learn Learn Learn
Personality . Personality Personality .
& Attitude Expertise & Attitude & Attitude Expertise

Communicatio Communication

-----

Klangjai S.T. July 2022



L oom weeting

— Assessor Training

] Recording 17:01 &8 View

Machine Learning Problems

Supervised Learning  Unsupervised Learning
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Providing Corrective Feedback in
a Foreign Language Classroom

EMCIMEERING

Details
Specific competency Key Method
How/ what method (Research backed) Method Components

Real-world Evidences of competency

Research & Resources

Performance Level

Submission & Evaluation
Part 1: Overview
- » = " Asmegomert RPubnc [Hidz)
\ . Sectlon1
. . » & Dossing Not Possing
- Part 2: Work Examples [ Artifacts
- . - Sosmmgrnant Butiie (2o
- o
LY

Part 3: Reflection

Aassssrnant Rubic (3wl

O Articulating the learning outcome G RO o
o Design performance criteria rubric for evidence assessment Ve T T oy

© Measure the effectiveness of their pedagogical approaches

UTT Klangjai S.T. July 2022



To guarantee learning outcome

Effective Assessment

To make learning possible To be flexible to change in

affordable, self-paced demand




< C @ 4lifelonglearning.org/en/home G M v | ®@ @ » O @
4lLifelonglLearnin :
Micro-Crede 1ﬂ|4 g EN b Slgn In

Hands-on skills
building for your
future career.

Unleash your potential and become talents via personalized
Micro-credentials (MCs) delivered by industry experts.

EXPLORE COMPETENCIES

a Why4LifelonglLearning?

https://www.4lifelonglearning.org/en/home#w-tabs-0-data-w-pane-4
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VERIFY / LEARN Start at 1,000 THB

4lifelonglearni ng.ori-

Effectively Motivate Subordinates

Have you properly motivated your
subordinates or employees to meet their
needs?The progress and success of an
organization is not solely dependent on
one person. One of the key factors that...

VERIFY FREE

sa. A0 auing

Developing a Geometric
Transformation Math Library

This MC provides recognition for an
individual's expertise and serves as
validation of their skills to potential
employers and peers in the field.It
assesses an individual's knowledge and...

VERIFY FREE

2 ALifelongLearning
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C Programming for Graphics and

Games Programmers

Learners can apply C language
programming to develop game
programming and graphics.

VERIFY FREE

&
(S| 0 dtitstongtasmios

S

Ov
SR
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GLOBISH

Giving an English Presentation in
Tech-Related Contexts

With technology playing a major role in
most industries, it is important to be able
to communicate complex technical
concepts in a clear and concise manner.
This presentation skill will help you...

VERIFY FREE

2 lnt_LIlo_I_a"n_!II.nrnln.
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msdas:ldeudoya (Data
Wrangling)

Micro - Credential U Ra:UwIATUdgNDUSA
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VERIFY FREE
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Constructive Alignment Principle
Application for Learning Units

This MC will help you improve the overall
quality of a course by ensuring that all
elements of the learning experience are
aligned with the course goals and
objectives. With the application of the...

VERIFY FREE

Dynamic Web-Page for Data
Display and Control with
Industrial Application

Leaners can create responsive web-page

for industrial scenarios through basic
web-page programming.

VERIFY FREE

Using Formative Assessment
Strategies to Facilitate Student
Learning

Formative assessment is an active
learning and assessment process that
involves both the teacher and the
students to gather evidence of learning.

Formative assessment provides feedbac...

VERIFY FREE



Biodiesel Production from Lipid Extraction or Waste Cooking Oil

[ SHARE @ BaDGE M EMAIL <> EMBED @ HELP  MORE ~

Sign in to access more options

@ Jordan smith o KMUTT &

View All Credentials Issuer's Website More Credentials

Earner is able to produce biodiesel from lipid extraction or waste cooking oil

ISSUED ON EXPIRES ON

May 3, 2021 Does not expire

SKILLS / KNOWLEDGE

Waste management Biofuel Biodiesel

SHARE YOUR ACHIEVEMENT!

0oon -

VERIFY

£ Verified Issuer

ISSUER'S OTHER CREDENTIALS
Identifying Your Leadership Strengths

Applying TPACK Framework to Facilitate
the Achievement of Learning Outcomes

Providing Corrective Feedback in a Foreign

Language Classroom

All KMUTT credentials

-----
.
-----
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L InkEd m Discover P:nple Learning

Share badge

King Mongkut's University of

Kuncharee Pimpin o
: : . , Technology Thonburi
Scrum Master Micro-credentials Design team at King
Mongkut's University of Technology Thenburi King Mongkut's University of
Bangkok, Bangkok City, Thailand o Technology Thonburi

2 followers - 2 connections

Join to view profile

Activity

Millions of Americans learn their skills on the job, in
community colleges, at bootcamps, or through life
experience. According to Opportunity@Work...
Liked by Kuncharee Pimpin

#microcredentials #techentrepreneurs
Shared by Kuncharee Pimpin

Discover how Thailand’s energy needs of tomorrow are
being met today. Sign up to the Exxchange newsletter.
Liked by Kuncharee Pimpin
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The Teacher

Competency specific
goal of learning

1. Objective and Course
Learning Outcomes

Triangle of
Effective Learning

UNIVERSITY

Work samples, real-world
demonstrations as
Evidences

Practical and effective 3. Activity + Instructional 2. Assessment Method

pedagogy for more/all strategies
segments of learners

-----

W Klangjai S.T. July 2022



The recognisers

Let’s co-design Micro-credentials!

Competency Specific Job Ad Competency Verification Evaluate/ Identify

Open for : Quick :
New Flr.]d Interview A2 Interview Probation Evaluation Promote/
" Candidate : Case Rotate
Position (Screening)

Talent

Development Identification

We are hiring
We are not finding
?
‘n

Recruitment Journey

People Development

Competency Screening

Competency Development

Klangjai S.T. July 2022



A Traditional Program
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Education for life for All

ok wmia

What learner wants

QOur Learners

¥
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(' Learning Agility
& Innovator's spirit
C)‘/ Teamwork
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Contact Us

4lifelonglearning.org

Email Address
4life@mail.kmutt.ac.th

Facebook
KMUTT4Life

Website

4lifelonglearning.org



mailto:4life@mail.kmutt.ac.th
mailto:4life@mail.kmutt.ac.th
mailto:4life@mail.kmutt.ac.th

More Information

Klangjai.com

https://www.ets.kmutt.ac.th/
https://www.leb2.org/
https://techintegration.ets.kmutt.ac.th/

https://www.4lifelonglearning.org/




Thank you!

Do you have any questions?




