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The global picture: Sharp increase of permanent 
migration flows to OECD countries in 2015                                                       
– but refugees are only a part of the picture

Evolution of permanent migration inflows to OECD countries

Distribution of permanent flows to OECD 
countries by category in 2014

Source  International Migration Outlook, (OECD, 2016)

Source:  International Migration Outlook (OECD, 2016)
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Intra EU migration remains at high levels
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Presentation Notes
UK: Forte augmentation du nombre d’enregistrements de Roumains depuis 2014 jusqu’à Q2 2016 (dernières données disponibles).
UK: Taux d’emploi des nés en Roumanie en 2014: 79%  (pas de chiffre plus récent)   Nés à l’étranger: 69.4 ; Nés au Royaume-Uni : 72.4.
UK: Taux de chômage des nés en Roumanie en 2014: 7.7%  ; Nés à l’étranger: 7.1 ; Nés au Royaume-Uni: 6.1




Asia accounts for a growing share of 
overall migration to the OECD

Source: Labour migration in Asia : building effective institutions (ADBI, ILO, OECD 2016)

Migration flows from Asia to OECD 
Countries, 2000-2014

Top 15 Asian countries of origin 
for migration to OECD countries, 
2014
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Permanent migration as a share of population 
ranges from 4 to 40 per thousand

Permanent migration to OECD countries by category as a percentage of the population, 2014
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Source  International Migration Outlook, (OECD, 2016)

• Permanent migration from third countries to the EU is comparable to 
that of the US 

Presenter
Presentation Notes
Zone UE: flux depuis l’extérieur de l’Union en proportion de la population totale de la zone.



Temporary (labour) migration is 
increasing fast as well

Temporary labour migration flows, 2014

Source  International Migration Outlook, (OECD, 2016)

Thousands
(2014)

Evolution % 
(2013-2014)

No countries 
included

Seasonal workers 643 +27% 16

Intra-corporate transfers 141 +17% 10

Posted workers 1 436 +9% 24

Trainees 127 +17% 8

Working holiday makers 483 +5% 10



More than 3.5 million international 
students in OECD countries

• Overall, international student numbers rose by 
9% in OECD countries in 2014

• international students represent 6 % of all 
students in tertiary education in OECD 
countries; 12 % for masters and 27% for PhDs 

• 55 % of PhDs of international students were in 
science and engineering 

International students in the OECD

Source : Education at a Glance 2016, (OECD, 2016)
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France et Allemagne sont devant l’Australie quand on limite aux niveaux Master/Doctorat



75% (30%) of Asian highly skilled who would like to 
emigrated target OECD (EU)
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• No major policy changes on labour migration policy in 
2015/16 but important changes are foreseen (Brexit,  elections
in the US and in several EU countries)

• In OECD countries, PBS are already being replaced by a next 
generation “Expression of Interest” two-step model
– Canada introduced “Express Entry” in 2015, overhauling its 

permanent migration management framework

• The EU is increasing its attempts to attract talent:
– Proposed reform of “Blue Card” scheme to provide better 

benefits and easier access to highly qualified workers
– New better conditions for international students and researchers

• Entry and stay conditions for investors, entrepreneurs, and 
start-ups are improving

A competitive international policy 
environment for attracting skills 



Labour market outcomes of 
migrants in the OECD



Employment , 
unemployment
and participation 
rates by region of 
origin in selected
OECD countries 
in 2008, 2011 and 
2015

• Higher levels of 
employment for 
asian migrants in 
most OECD 
countries

• Better resilience
during the 2008 
economic crisis

• Doing better than
native born in the 
US but less well
than OECD 
migrants



Ten industries with the largest changes in 
foreign-born employment by duration of stay, 
Europe, 2011-15



Ten industries with the largest changes in 
foreign-born employment by duration of stay, 
USA, 2011-15



A quick update on the 
refugee crisis in Europe



An unprecedented number of asylum applications 
in 2015 & persisting high levels in 2016

Evolution of the number of new asylum seekers, 1980-2016

Source: UNHCR, Eurostat, OECD calculations.
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Recent trends in asylum applications 
are dominated by 3 nationalities 

Source: UNHCR, Eurostat, OECD calculations 
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2016: continuing but decreasing entries

Source: UNHCR (6/12/2016)



Multiple unsettled crises

1. Several conflicts/crises in parallel in countries – close to Europe – with little 
prospect for improvement in the near future 
=> Persisting and looming geopolitical crises

2. Strong concentration of asylum seekers in just a handful of entry points and 
destination countries which raises the issue of burden sharing; Large unmet needs 
for supporting refugees globally => A solidarity and coordination crisis

3. Increasing tensions at EU external borders with active smuggling networks and 
migrants taking increasing risks; possible intrusions of terrorists => A security crisis

4. Key building blocks of the European migration & asylum framework are challenged 
(e.g. Schengen, Dublin) => Risks of an institutional crisis

5. Part of the public opinion in several European countries is hostile to further 
migration flows, including refugees => A trust crisis

6. Welcoming and integration systems are under strong pressure and concerns 
regarding the integration of refugees and their children 
are at the highest => A forthcoming integration crisis?



Labour market integration of refugees 
takes time => early intervention & access 

Employment rate by immigrant categories and duration of stay 
European OECD countries, 2014

Source : EU-OECD (2016), How are refugees faring on the labour market in Europe? A first evaluation based 
on the 2014 EU labour force survey ad hoc module, DG EMPL Working Paper 1/2016.
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For further information:
www.oecd.org/migration

jean-christophe.dumont@oecd.org

20/11

Thank you for your attention

http://www.oecd.org/migration
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