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Chapter I. General Provisions

Labor Code of the Republic of Uzbekistan (entered into force on 01.04.1996, the)

Article 1. Legislation governing the employment relationship

Labour relations in the Republic of Uzbekistan are regulated by the labor legislation, collective
agreements and collective bargaining agreements and other local regulations. *

* - In the future, "legislative and other normative acts on labor"

Legislation on labor consists of this Code, laws of the Republic of Uzbekistan and the Oliy Maijlis
resolutions, Presidential decrees Uzbekistan, laws of the Republic of Karakalpakstan and regulations
Jokargy Kenes, Government of the Republic of Uzbekistan and the Government of the Republic of
Karakalpakstan, the decisions of other representative and executive bodies of state power, taken within
their competence.

Legislative and other normative acts on labor relations are governed by the labor of individuals working
under a labor agreement (contract) ** in enterprises, institutions and organizations of all forms of
ownership *** as well as from individual citizens.

** - In the future, "employment contract"

*** _In the future, "the company"

Article 2. Objectives of the labor legislation

Legislation on labor, taking into account the interests of employees, employers, government, provides
efficient functioning of the labor market, fair and safe working conditions, protection of labor rights and
health of workers, promotes the growth of labor productivity, improve the quality of work, lifting on this
basis material and cultural standard of life for all population.

Article 3. Scope of the Labour Code
The action of the Labour Code applies to the entire territory of the Republic of Uzbekistan.

Article 4. The ratio of legal and contractual regulation of labor relations

The minimum level of labor rights and guarantees for workers established by legislative acts.

More in comparison with the legislation of labor rights and guarantees may be established by other
normative acts, including the contractual nature (collective agreements, collective agreements, other
local acts), as well as the employment contracts concluded between the employee and the employer.
Terms of agreements and labor contracts can not be changed unilaterally, unless otherwise provided by
law. Issues not regulated by laws and other normative acts on labor are decided upon by the parties of
the labor contract, in case of disagreement between them - in the manner prescribed for the settlement
of labor disputes.

Article 5. Invalidity of agreements and labor contracts
Terms of agreements and labor agreements that worsen the situation of workers in comparison with
legislative and other normative acts are invalid.
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Article 6. Prohibition of discrimination in labor relations

All citizens have equal opportunities to possess and exercise labor rights. The imposition of any
restrictions or the granting of privileges in labor relations based on gender, age, race, nationality,
language, social origin, property or official status, attitude to religion, convictions, membership of public
associations or other circumstances related to employees' qualifications and the results of their work is
unacceptable and constitutes discrimination.

No differences constitute discrimination in the workplace, due to characteristic of this type of work or
the special requirements of the state care of persons in need of greater social protection (women,
minors, persons with disabilities and others.).

A person who considers that he has been subjected to discrimination at work may apply to the court for
the elimination of discrimination and compensation for material and moral damage caused to him.

Article 7. Prohibition of forced labor

Forced labor, ie, forced to perform work under the threat of any punishment (including as a means of
labor discipline) is prohibited.

It is not considered forced labor work, the implementation of which is required:

on the basis of legislative acts on military or alternative service;

in emergency situations;

due to an enforceable court judgment;

in other cases stipulated by law.

Article 8. Protection of labor rights
Everyone is guaranteed the protection of labor rights, which are monitored by the supervision and
control over compliance with labor legislation, as well as the bodies of labor disputes.

Article 9. State management in the workplace. Control and supervision of compliance with labor
legislation

State management in the work performed by the Ministry of Labor and Social Protection of Population
of the Republic of Uzbekistan and its territorial bodies. (Part in edition of the Law of the Republic of
Uzbekistan from 12.05.2001 Ne 220-1)

Control and supervision of compliance with labor legislation and regulations on labor protection is
carried out:

1) specially authorized state bodies and their inspection;

2) trade unions. (Point in edition of the Law of the Republic of Uzbekistan from 07.12.2001 Ne 320-11)
The bodies of state authority and administration shall exercise control over compliance with labor
legislation in the manner prescribed by law.

Supervision over strict and uniform observance of labor laws in the Republic of Uzbekistan shall be
exercised by the Prosecutor General of the Republic of Uzbekistan and his subordinates.

Article 10. Value of international treaties and conventions on labor legislation of the Republic of
Uzbekistan

If an international treaty ratified by the Republic of Uzbekistan and Uzbekistan Convention of the
International Labour Organisation set more favorable rules for workers in comparison with legislative or
other normative acts on labor of the Republic of Uzbekistan, the rules of the international treaty or
convention.

Rules of international treaties ratified by the Republic of Uzbekistan or Uzbekistan conventions of the
International Labour Organisation shall apply in cases where the employment relationship is not
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explicitly regulated by legislation.

Article 11. Application of labor legislation for persons who are not citizens of the Republic of Uzbekistan
Legislation on labor applies to foreign citizens and stateless persons working in the territory of the
Republic of Uzbekistan under the employment contract concluded with the employer.

Article 12. Application of the labor legislation on foreign companies
The enterprises owned fully or partially by a foreign legal and natural persons and located on the
territory of the Republic of Uzbekistan shall apply labor legislation of the Republic of Uzbekistan.

Article 13. Calculation of the terms stipulated by this Code
The period to which this Code relates the occurrence or termination of employment rights and
obligations, begins on the day following the calendar date, which is determined by its beginning.
The terms calculated in years, months, weeks, due to expire in the corresponding day of the last year,
month, week of the term. The term calculated in calendar weeks or days, and includes non-working
days.
If the last day of the period falls on a non-working day, the day of the period shall be the first next
working day.

Chapter Il. Subjects of labor relations

Article 14. The employee as the subject of labor relations

The subjects of the employment relationship may be citizens of the Republic of Uzbekistan, as well as
foreign citizens and persons without citizenship who have reached the statutory age (Article 77) and
entered into an employment contract with the employer.

Article 15. The employer as the subject of labor relations

Employers may be:

1) companies, including their separate structural units, represented by their leaders;

2) private enterprise, whose owner is also the head of them;

3) individuals who have reached eighteen years of age, in cases stipulated by law.

4) individual entrepreneurs engaged in the recruitment of employees in the procedure established by
the Cabinet of Ministers of Uzbekistan.

Article 16. Basic labor rights

In accordance with the Constitution of the Republic of Uzbekistan, everyone has the right to work, to
free choice of employment, to just conditions of work and to protection against unemployment in
accordance with the law.

Every worker has the right to:

to remuneration for work of no less than the size of the legislation under the first category of the
Unified Tariff Scale of wages; (The Paragraph in edition of Law RUz from 30.04.2013, Ne ZRU-352)

to rest, provided the establishment of maximum working hours, shorter working day for certain
professions and jobs, providing weekly rest days, public holidays, and paid annual holidays;

working conditions that meet safety and hygiene requirements;

for training, retraining and advanced training;

to compensation for damage caused to his health or property in connection with work;

to form trade unions and other organizations representing the interests of workers and labor collectives;
to social security in old age, in the case of disability, loss of breadwinner and in the other of the law,
cases;
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to protect, including the judiciary, labor rights and qualified legal aid;
to defend their interests in collective labor disputes.

Article 17. Basic Employer rights

The employer has the right to:

to manage the company and make decisions within its powers;

conclude and terminate individual employment contracts in accordance with the law;
require an employee to the proper execution of the work, due to the employment contract;
create together with other employers associations to protect their interests and to join such
associations.

Article 18. Features of certain categories of employees of the legal regulation of labor

Legal regulation of certain categories of workers may have features defined:

labor due the nature of the employee now;

the conditions and nature of the employee's work;

climatic conditions;

special legal regime of the area where the employee works;

other objective factors.

Features of regulation of work of civil servants shall be established by law.

Adjustable features of certain categories of employees of the legal regulation of labor can not reduce
the level of labor rights and guarantees provided by this Code.

Article 19. The labor collective as the subject of labor relations

The labor collective of the enterprise consists of all its employees, their work involved in its activities on
the basis of an employment contract.

Rights and obligations of the staff, its powers, procedure and forms of their implementation are
determined by the laws and other regulations.

Article 20. The representative bodies of workers and employers as subjects of labor relations
As subjects of the employment relationship may make the trade unions and their elected bodies of the
company, other employees elected authorities, employers' representative bodies.

Chapter Ill. Representation of workers and employers

Article 21. Representation of workers in the enterprise

Representing the interests of workers in labor relations and the protection of such interests can exercise
their trade unions and the elected bodies of the company or other employees elected bodies, the order
of election, terms of office and the number of members are determined by the meeting (conference) of
the labor collective. Employees themselves determine the body to which they trust the representation
and defense of their interests.

All representative bodies acting within their powers and have equal rights in the defense of workers'
interests.

The presence of other representative bodies of the enterprise should not hinder the activities of the
trade unions on the implementation of its functions.

workers 'and employers' interests may not represent and protect the same representative body.

The activity of representative bodies may be terminated by the decision of workers, they have chosen,
and the court - in the case of any activity contrary to the law.
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Article 22. Trade unions
Trade union rights and their elected officials in their relations with state and economic bodies,
employers are defined by law, the statutes, collective agreements and contracts.

Article 23. Rights of the representative bodies of workers

The representative bodies of workers shall be entitled to:

to negotiate and conclude collective agreements and contracts, monitor their implementation, to make
proposals to the employer on the preparation of regulations on work in the enterprise;

to participate in the consideration of socio-economic development of the enterprise;

protect the interests of workers by labor dispute bodies;

to appeal against the decision of the employer and the persons authorized by it, if they are contrary to
legislation or other regulations on labor or otherwise violate the rights of workers.

Representative bodies can make and other actions aimed at the protection of social and labor relations
of workers' interests, if they do not contradict the legislation.

The exercise of rights by the representative bodies of workers shall not impair the performance of the
enterprise, to break the established order and its mode of operation.

Article 24. Duties of the employer in relation to the representative bodies of workers

The employer must:

respect the rights of the representative bodies of workers, facilitate their activities;

before making decisions that affect the interests of workers, to consult with their representative bodies,
and in the cases provided for by legislative and other normative acts on labor, - obtain their consent;
promptly consider the proposals of the representative bodies of workers and motivated to inform them
in writing of the decisions taken;

freely admit members of representative bodies at enterprise workers to employment of workers, whose
interests they represent;

free to provide workers representative bodies relevant information on labor issues, the activities of the
company, other socio-economic issues;

provide the necessary conditions for the implementation of the representative bodies of workers of
their functions;

perform other stipulated by legislative and other normative acts on labor responsibilities towards the
workers' representative bodies.

Article 25. Additional guarantees of employment for members of representative bodies of workers
Members of the representative bodies of workers are guaranteed protection from harassment in any
form by the employer in connection with the exercise of their representation activities.

The imposition of disciplinary measures, the termination of the employment contract by the employer
to the employees, elected to the representative bodies and not released from production work, as well
as the termination of employment by the employer to the employees, elected to the representative
bodies within two years after the end of their elective office It is not permitted without the prior
consent of the local labor authority.

Employees released from production work as a result of the election for elective positions in
representative bodies, is provided after the end of their elected office previous job (position), and in its
absence - another equivalent job (position).

At impossibility of employees elected to representative bodies, the relevant work (office), they enjoy the
benefits established by the legislative acts or collective agreements, agreements.
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Article 26. Prohibition of obstruction of the activities of the representative bodies of workers
Hindering in any form of legitimate activities of the representative bodies of workers is prohibited.
Not permitted discontinuation of the representative bodies of workers by the employer or authorized
persons.

The employer, authorized persons who have committed acts referred to in Paragraphs one and two of
this article, shall be liable in accordance with the law.

Article 27. Representation of employers in the enterprise

Representing employers at the enterprise is carried out administration officials in the limits of the
powers conferred on them by the laws and other normative acts on labor, in their statutes or
regulations.

Article 28. Representative bodies of employers

Employers have the right to join unions, associations and other public associations. Public employers
'associations are established and operate as public voluntary organization whose aim is to promote and
improve the efficiency of the economy and entrepreneurial initiative, and implementation of social
partnership through submission to state power and administration, in relations with trade unions and
other representative bodies of workers' interests of enterprises and their owners protect their rights in
the field of economic and labor relations.

Chapter IV. Collective agreements

§ 1. GENERAL PROVISIONS

Article 29. Definition and purpose of collective agreements

Collective agreement - a normative act regulating employment, socio-economic and professional
relationships between employers and employees in the enterprise.

Collective Agreement - regulation that contains commitments to the establishment of working
conditions, employment and social guarantees for certain professions, industry, territory.

Collective contracts and agreements are concluded in order to facilitate the contractual regulation of
labor relations and coordination of socio-economic interests of workers and employers.

Article 30. Basic principles of collective bargaining and agreements
The basic principles of collective bargaining and agreements are:
compliance with legislation;

Plenipotentiary representatives of the parties;

equality of the parties;

freedom to choose and discuss the issues constituting the content of collective contracts and
agreements;

voluntary commitments;

reality taken to ensure commitment;

systematic monitoring;

the inevitability of punishment.

Article 31. The right to negotiate

The initiator of the negotiation of and changes in the collective agreement, the agreement shall be
entitled to perform any of the parties.

The union, a body representing the employees shall have the right to negotiate on behalf of the
represented employees, and offer to sign an annex to the collective agreement, the agreement to
protect the interests of the represented employees.
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If the part of workers perform multiple representative bodies of workers, they have formed a joint
representative body to negotiate, develop a common project and to enter into a collective agreement or
an agreement.

For the conclusion, changes and additions of the collective agreement, the agreement being negotiated
between the employer, association of employers (or their representatives) and the trade unions or
other representative bodies of workers. Where necessary, participate in the negotiations executive
authorities. Employers, executive bodies are obliged to negotiate on labor and socio economic issues
proposed for consideration by trade unions or other representative bodies of workers.

The Party receiving the written notice, is obliged within seven days to negotiate.

Within three months before the expiry of the previous collective agreement or terms defined by these
documents, either party may give the other party written notice of the beginning of negotiations on a
new collective agreement.

Article 32. The procedure for negotiating

For the negotiation and preparation of the project of the collective agreement, the agreement the
parties on an equal basis to form a commission of representatives endowed with the necessary powers.
The composition of the Commission, date, venue and agenda of the talks determined by the decision of
the parties.

Parties involved in the negotiations have complete freedom in choosing and discussing the issues that
constitute the collective agreement.

Employers and their associations, bodies of executive power shall provide trade unions, other
representative bodies of workers available to them the information necessary for negotiations.
Negotiators and other persons associated with the negotiations must not disclose information if they
are a state secret or commercial secret. Persons who disclose this information to be prosecuted in the
manner prescribed by law.

If in the course of negotiations the parties were unable to agree on reasons beyond their control, a
protocol, which shall be made to finalize the proposals of the parties on the measures needed to
address these causes, as well as of the date of resuming negotiations.

Article 33. Resolution of disagreements arising in the negotiations
Settlement of disputes arising from the negotiations, carried out in the manner prescribed for the
consideration of collective labor disputes.

Article 34. Responsibility for violation of collective agreements legislation

Persons representing the employer, shall be responsible for:

1) failure to participate in the negotiations on the conclusion, modification or amendment of the
collective agreement, agreement or violation of the terms of their development and the conclusion of
any failure of the work of the commission in specific terms by the parties;

2) failure to provide information required for the negotiations and monitor the implementation of
collective agreement;

3) violation and failure to comply with obligations under the collective agreement. At the request of the
union, other representative body of workers owner or authorized person is obliged to take measures
stipulated by the legislation, to the head, through the fault of which are violated or not fulfilled the
obligations of the collective agreement.

Actions (inaction), listed in the first part of this article, are regarded as a violation of labor legislation and
entail liability in the manner prescribed by law.

§ 2. COLLECTIVE AGREEMENT

Article 35. The decision on the need to conclude a collective agreement
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The right to decide on the need to conclude a collective agreement with the employer have a union on
behalf of its authority, other authorized staff representative body or directly to the general meeting
(conference) of the labor collective.

Collective agreements are concluded at enterprises, their structural units, endowed with legal
personality.

Article 36 of the collective agreement parties

The collective agreement is on the one hand the workers in the face of trade unions or the authorized
employees of other representative bodies, on the other hand - the employer directly or his authorized
representative.

Article 37. The content and structure of the collective agreement

The content and structure of the collective agreement between the parties.

The collective agreement may include mutual obligations of the employer and the employee on the
following issues:

form a system and amount of remuneration, gratuities, benefits, compensation, bonuses;

mechanism of wage regulation based on price changes, inflation, performance indicators defined by the
collective agreement;

employment, retraining, conditions of layoffs;

working time and rest time, holidays;

improving working conditions and safety of workers, including women and persons under eighteen
years of age, to ensure environmental safety;

respect for the interests of employees with the privatization of the enterprise, departmental housing;
benefits for employees who combine work with study;

voluntary and mandatory medical and social insurance;

the size and terms of payment of the employer additional contributions to individual pension accounts
of their employees; (The paragraph is entered in accordance with the Law of the Republic of Uzbekistan
from 23.09.2005, Ne ZRU-8)

monitor the implementation of the collective agreement, liability of the parties, social partnership, to
ensure normal conditions for the functioning of trade unions and other representative bodies
authorized by employees.

The collective agreement, taking into account the economic potential of the enterprise, may contain
other, including more favorable employment and socio-economic conditions as compared with the rules
and regulations established by the laws and other normative acts (additional leave, pension
supplements, early care retirement, compensation for transport and travel expenses, free or partially
paid workers in the production of food and their children in schools and preschools, other additional
benefits and compensation).

The collective agreement includes regulations if existing legislation contains a direct requirement for
mandatory consolidation of these provisions in the collective agreement.

Article 38. Discussion of the draft collective agreement

The draft collective agreement to be discussed in the workers of the enterprise units and finalized taking
into account the comments and suggestions.

The finalized project is submitted for consideration by the general meeting (conference) of the labor
collective.

Article 39. Competence of the meeting (conference) of the labor collective
The meeting of the labor collective shall be considered valid if it is attended by more than half of the

8

INTERNAL. This information is accessible to ADB Management and staff. It may be shared outside ADB with appropriate
permission.



workers.
Conference of labor collective is considered valid if it contains not less than two-thirds of the delegates.

Article 40. The procedure of collective bargaining

A collective agreement shall be considered approved if it receives more than fifty percent of those
present at the meeting (conference).

If the draft collective agreement was not approved, representatives of the parties to modify it in
accordance with the wishes of the general meeting (conference) and within fifteen days to re-submit it
to the consideration of the meeting (conference).

After approval by the meeting (conference) of the representatives of the parties within three days sign a
collective agreement.

Article 41. The term of the collective agreement

The collective agreement comes into force from the date of its signature or after the date specified in
the collective agreement, and shall be valid for a period determined by the parties.

After the due date the collective agreement is valid as long as the parties do not conclude a new or
altered, amended acting.

Article 42. Scope of the collective agreement
The action of the collective agreement applicable to the employer and all employees of the enterprise,
including those recruited after the entry into force of the collective agreement.

Article 43. Preservation of the collective agreement in the case of reorganization of the enterprise

With the reorganization of the enterprise collective agreement remains in effect for a period of
restructuring, and then may be revised at the initiative of one of the parties.

The collective agreement remains in effect in the event of changes in the composition, structure, names
of company management body, the termination of the employment contract with the head enterprise.

Article 44. Preservation of the collective agreement with the change of ownership of the property
business

If you change the collective agreement of the enterprise owner of the property is retained for six
months.

During this period, the parties are free to negotiate a new collective agreement or maintaining,
amending and supplementing the existing.

During the revision of the collective agreement should be resolved the question of the possibility of
maintaining benefits for employees and fulfilling other conditions stipulated by the same collective
agreement.

Article 45. Preservation of the collective agreement with the liquidation of the enterprise
Upon liquidation of the company in the manner and on terms established by law, the collective
agreement is valid for the duration of the liquidation.

Article 46. Control over the implementation of the collective agreement

Implementation of the obligations under the collective agreement, is controlled by representatives of
the parties, the workforce, as well as the relevant bodies of the Ministry of Labor and Social Protection
of Population of the Republic of Uzbekistan. (Part in edition of the Law of the Republic of Uzbekistan
from 12.05.2001 Ne 220-Il)

Every year or within the period stipulated in the special agreement, the person signed it, report on the

9

INTERNAL. This information is accessible to ADB Management and staff. It may be shared outside ADB with appropriate
permission.



implementation of commitments in the general meeting (conference) of the labor collective.
In exercising control of the party obliged to provide all necessary for this information in their possession.

§ 3. COLLECTIVE AGREEMENT

Article 47. Types of collective agreements

Depending on the scope of regulated relationships, the nature of the issues that need to be addressed,
can be general, branch and territorial (regional) collective agreement.

Collective agreements on the agreement of the parties involved in the negotiations may be bilateral and
trilateral. As a third party to an agreement may participate executive authority.

Trade unions, and other representative bodies of the employees are not entitled to require the
executive authority, is not the employer or the employer's representative, the conclusion of bilateral
agreements with them.

Article 48. The General Agreement

The General Agreement concluded between the Council of the Federation of Trade Unions (other
representative bodies of workers), republican associations of employers, and on the proposal of the
parties and the Government of the Republic of Uzbekistan.

The General Agreement lays down the general principles of a coordinated economic and social policy.

Article 49. Sectoral agreements

Sectoral agreements are concluded between the trade unions (in other representative bodies of
workers) and employers (their associations), and at the suggestion of the parties and the Ministry of
Labor and Social Protection of Population of the Republic of Uzbekistan. (Part in edition of the Law of
the Republic of Uzbekistan from 12.05.2001 Ne 220-11)

Sectoral agreements define the main directions of socio-economic development of the sector, working
conditions and pay, social guarantees for workers in the industry (professional groups).

Article 50. Territorial (regional) agreements

Territorial agreements are concluded between the trade unions (in other representative bodies of
workers) and employers (their associations), and at the suggestion of the parties and the executive
authorities in the field.

Territorial agreements establish the conditions of solutions of certain socio-economic problems related
to territorial peculiarities.

Article 51. The procedure, terms of development and the conclusion of a collective agreement

The procedure, terms of development and the conclusion of collective agreements are determined by
the Commission under Article 32 of this Code, and formalized its decision.

If you have the appropriate level of several representative bodies of employees (their associations),
members of the commission from the workers are determined by agreement between the authorities
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(their associations).

collective agreement project is being developed by the Commission and signed by authorized
representatives of the parties to the agreement.

The parties signed the collective agreement, its annexes within seven days of the agreement sent to the
participants, as well as for the notification of registration to the relevant authorities of the Ministry of
Labor and Social Protection of Population of the Republic of Uzbekistan. (Part in edition of the Law of
the Republic of Uzbekistan from 12.05.2001 Ne 220-11)

Article 52. The content of collective agreements

The content of collective agreements by the parties.

Collective agreements may contain provisions:

payment, conditions and occupational safety and health, labor and rest;

on the mechanism of regulation of wages on the basis of price changes, inflation, performance
indicators established by the agreements;

surcharges on the nature of the compensation, the minimum size is provided for by law;

promotion of employment, retraining staff;

on ensuring environmental safety and health of workers in manufacturing;

on special measures for social protection of workers and their families;

on the observance of workers' interests in the privatization of state enterprises;

about the benefits of enterprises, creating more jobs with disabled workers and young people (including
persons under eighteen years of age);

on the development of social partnership and tripartite cooperation, promoting collective bargaining,
prevention of labor disputes, the strengthening of labor discipline.

Collective agreements may contain provisions on labor and other socio-economic issues, which do not
contradict the legislation.

Article 53. Changes and additions to the collective agreement

Changes and additions to the collective agreement are made by mutual agreement of the parties in the
manner determined in the agreement, and if it is not defined - in the manner prescribed by this Code for
its conclusion.

Article 54. The term of the collective agreement

Collective Agreement shall enter into force upon signature by or from the date specified in the
agreement.

Validity of a collective agreement by the parties and can not exceed three years.

Article 55. Scope of the collective agreement

The action of the collective agreement applies to employees and employers, representative bodies
which have entered into this agreement.

In the case of the conclusion of a tripartite agreement it applies also to the relevant executive authority.
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Article 56. Control over the implementation of collective agreements

Monitoring the implementation of collective agreements at all levels is carried out directly by the parties
or their authorized representatives, as well as the relevant bodies of the Ministry of Labor and Social
Protection of Population of the Republic of Uzbekistan. In exercising control of the party obliged to
submit the necessary information. (Article in the wording of the Law of Uzbekistan of 12.05.2001 Ne
220-11)

SPECIAL PART

Chapter V. Employment

Article 57. Right to employment

Everyone shall have the exclusive right to dispose of their abilities to productive and creative work and
to carry out any activities not prohibited by law. Voluntary unemployment can not serve as a basis for
liability.

Everyone has the right to free choice of employment by direct application to an employer or through the
free mediation of labor bodies.

Article 58. Guarantees of implementation of the right to work

The State guarantees:

freedom to choose the type of employment, including work with different modes of labor;
protection against unlawful refusal to work and the termination of the employment contract;

free assistance in finding suitable work and employment;

ensure everyone equal opportunities to obtain a profession and employment, conditions of work and
employment, remuneration, promotion;

Free training in a new profession (specialty), advanced training in local labor agencies or at their
direction in the other educational institutions in the payment of scholarships;

compensation in accordance with the laws of material costs for employment in another locality;
the possibility of concluding fixed-term employment contracts to participate in paid public works.
The legal, economic and organizational conditions of employment and the guarantee of the right to
work are determined by the laws and other normative acts on labor.

Article 59. State employment promotion

Promoting employment of the population have the relevant authorities of the Ministry of Labor and
Social Protection of Population of the Republic of Uzbekistan. (Part in edition of the Law of the Republic
of Uzbekistan from 12.05.2001 Ne 220-Il)

In order to finance measures for the implementation of employment policies and the effective operation
of bodies on work to create a state fund to promote employment in accordance with the procedure
established by the Government of the Republic of Uzbekistan.
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Article 60. Recognition of the unemployed

Unemployed deemed employable person under the age of sixteen years before the acquisition of the
right to a pension, which has no work and earnings (labor income), registered in the local labor as a job-
seeker, ready to work, undergo training and retraining, qualifications. Unemployed - able-bodied
persons between the ages of sixteen to the acquisition of pension rights, without paid work or gainful
employment, looking for work and ready to start working as soon as it they will be offered, or to
undergo training, retraining or upgrading qualification (with the exception of students in educational
institutions).

The persons referred to in the first part of this article, please contact your local labor agencies for
assistance in finding employment and their registered as job seekers, recognized as unemployed.

Article 61. A suitable work for persons who have lost their jobs and earnings

For first-time job seekers who do not have a profession (specialty), it is considered a suitable job, does
not require pre-employment training, and in the case of its inability - other paid work, including the
temporary nature of the work, taking into account their age and other characteristics.

For those who have lost their jobs and earnings (labor income), it is considered a suitable job
corresponding to their training, taking into account the age, health status, seniority and experience in
the same specialty, the accessibility of the new workplace.

After the initial period of unemployment, under the second part of Article 65 of this Code, in case of
impossibility of working in the profession (specialty) suitable can be considered a work that requires
change profession (specialty) with regard to human capabilities of its forces, past experience and
available to him learning tools. At the end of the period of receipt of unemployment benefits under part
two of Article 65 of this Code, in case of impossibility of working in the profession (specialty) suitable
can be considered a work that requires change profession (specialty), taking into account abilities of
unemployed state of health, previous work experience and accessible learning tools for him.

Article 62. Refusal of suitable work proposed

Persons who twice refused the offer of suitable work them within ten days from the date of registration
at the local labor authority, not looking for work are recognized and are entitled to re-register as
unemployed at the end of thirty days from the date of rejection of the proposed work.

Article 63. Work is not considered appropriate

It can not be considered a suitable job, if she is related to the change of residence; The offer is
significantly removed from the permanent place of residence is outside and transport accessibility;
wages below the proposed minimum for this specialty and qualifications; refusal to work is justified by
valid reasons. It can not be considered a suitable job if:

it is associated with a change of residence;

The offer is significantly removed from the permanent place of residence is outside and transport
accessibility. Transport accessibility (allowable distance) the place of work is determined by the public
authority in the field with the development of the public transport network in the area;
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the rejection of the proposed work is justified contraindications for health unemployed, age and other
valid reasons

Article 64. Guarantees of material support

Persons who have lost their jobs, for the first time looking for her, and wishing to return to work after a
long period (more than one year) and recognized as unemployed, provided:

payment of unemployment benefits;

the provision of financial assistance in view of the presence of dependents;

payment of stipends during the training, further training or retraining, and the inclusion of the period of
work experience;

opportunity to participate in paid public works.

Upon termination of the employment contract on grounds of individual employees are given additional
guarantees of material support (Article 67).

Article 65. Terms and Conditions for the payment of unemployment benefits

Unemployment benefit is appointed by a person recognized by the unemployed, from the date of its
registration in the local labor authority as a job-seeker. Unemployed men under the age of thirty-five
years, having at least three dependents, unemployment allowance is granted under the condition of its
participation in paid public works in accordance with the procedure established by the Government of
the Republic of Uzbekistan. The right of the unemployed to receive benefits begins no later than the
eleventh day from the date of registration as a job-seeker. (Part in edition of Law RUz from 25.12.1998,
Ne 729-1)

Unemployment benefit is paid no more than:

twenty-six calendar weeks during the twelve-month period for a person who has lost a job and earnings
(labor income) or seeking to return to work after a long (more than one year) break;

thirteen calendar weeks for persons previously not working and seeking work for the first time.

During the period of receiving unemployment benefits is obliged to look for work and at least once
every two weeks at a local labor authority. During the period of receiving unemployment benefits is
obliged to look for work are unemployed and at least once in two weeks, contact your local authority for
labor for job placement or training, retraining and professional development.

The size of unemployment benefits by the legislation.

Article 66. Termination, suspension of payments and the reduction of unemployment benefits
unemployment benefits terminated in the following cases:

employment of the unemployed;

refusal of unemployed from the two proposals suitable work;

refusal of unemployed men under the age of thirty-five years, having at least three dependents to
participate in paid public works;

acquisition of the unemployed qualify for a pension under the legislation;

unemployed condemnation upon conviction to a penalty in the form of arrest or detention;
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employment in temporary work while receiving unemployment benefits without notifying the local
labor authority;

receiving unemployment benefits fraudulently;

death of the unemployed.

unemployment benefits shall be suspended in the following cases:

directions unemployed for training, retraining or further training - for the period of training, retraining
or upgrading to the payment of scholarships;

unemployed passing treatment in a specialized health care setting - for the period of stay in an
institution;

unemployed participate in paid public works - for the period of participation in these works.
unemployment benefits may be suspended for up to three months or a reduced amount of benefit in
the case of absence of the unemployed in local labor authority within the prescribed period without a
valid reason.

Part four of Article 66 is excluded in accordance with the Law of the Republic of Uzbekistan from
29.08.1998 Neo 681-I

Article 67. Additional guarantees financial support on termination of the employment contract on
certain grounds

For employees retained Jobseeker's average monthly wage, taking into account the monthly severance
pay, but not more than two months under the condition that the employment contract with him has
been terminated due to:

failure to continue to work in the new conditions of employment (part four of Article 89);

changes in technology, production and organization of labor, the reduction of the volume of work that
led to changes in the number of (state) of employees or change in the nature of work or liquidation of
the company (paragraph 1 of the second part of Article 100);

mismatch of job due to low qualification or poor health (paragraph 2 of the second part of Article 100);
restoration work on the employee, who had previously performed this work (article 106, paragraph 2).
Guarantees provided by the first part of this article shall also apply to cases of termination of
employment in connection with the change of ownership (paragraph 6 of the second part of Article 100)
with the director, his deputies, chief accountant, and in the absence of a chief accountant enterprise -
with the employee, performing the functions of the chief accountant. (Part in edition of the Law of the
Republic of Uzbekistan from 12.05.2001 Ne 220-11)

If the workers referred to in the first and second parts of this article, within ten calendar days after the
termination of the employment contract registered with the local labor as job seekers, they are entitled
to the average wage, and for the third month in a former place of work on the certificate issued by the
local labor authority.

In the event that after a period of three employees referred to in paragraphs one and two of this article
will not be given a suitable job, they are recognized as unemployed. (Part in edition of the Law of the
Republic of Uzbekistan from 29.08.1998 Ne 681-I)
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The employees referred to in paragraphs one and two of this article is registered in the local labor
authority within ten days after the termination of the employment contract and receiving vocational
retraining or advanced training being discontinued, a stipend in the manner and amounts prescribed by
law.

In the event that the employer insolvent (bankrupt) employees, consisting with him in labor relations,
have a preferential right to the claims of all other creditors in respect of wages and other benefits owed
to them.

In the absence of the liquidated enterprise funds, the payment of workers' compensation, specified in
part one of this Article shall be made at the expense of the State Fund for Employment. (Part in edition
of Law RUz from 15.04.1999, the Ne 772-1)

Article 68. Additional guarantees for certain categories of population employment
Part One is replaced by the first, second and third in accordance with the Law of the Republic of
Uzbekistan from 07.10.2013 NeZRU-355

The State provides additional guarantees:

persons in need of social protection, experiencing difficulties in finding a job and are not able to
compete on equal terms in the labor market, including large families and single parents with children
under the age of fourteen years of age and children with disabilities;

young people who graduated from secondary specialized, professional educational institutions, as well
as graduate students studying on state grants;

dismissed from the military service of the Armed Forces of the Republic of Uzbekistan;

disabled persons and persons close to retirement age;

persons released from penal institutions or have been subjected to coercive measures of a medical
character by the court;

victims of human trafficking.

Additional safeguards are provided by the creation of additional jobs, specialized enterprises, including
enterprises for disabled workers, organizing special training programs, the establishment of businesses a
minimum number of jobs for the categories of persons referred to in the first part of this article, as well
as other measures provided by the law .

The employer is obliged to employ persons referred to in the first part of this article, guided by local
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labor authorities and other bodies in the manner prescribed by law for employment in jobs on account
of the minimum number of jobs. The employer and the person authorized by him, unjustifiably refused
to employ these persons bear responsibility in the established order.

PART TWO - sixth be considered as parts of the fourth - eighth in accordance with the Law of the
Republic of Uzbekistan from 10.07.2013 NeZRU-355

An employee called (incoming) for military service after his dismissal in the reserve or in retirement has
the right to work at the former place of work, if it is addressed to the employer on employment no later
than three months from the date of dismissal from the Armed Forces, the troops of the Ministry of the
Interior Affairs, national security Service and Ministry of Emergency situations of the Republic of
Uzbekistan. (Part in edition of Law RUz from 22.12.2009, Ne ZRU-238)

An employee called (incoming) for military service, but then transferred to the reserve or retired, has
the right to return to their previous job (position), if the date of the call (receipt) on his military service
took no more than three months. (Part in edition of Law RUz from 22.12.2009, Ne ZRU-238)

With the reorganization of the enterprise employment of persons discharged from military service, the
successor shall, as in liquidation - the local labor authority. (Part in edition of Law RUz from 20.08.1999,
the Ne 832-1)

In the case of impossibility to provide guarantees to workers referred to in Paragraphs two and three in
the fourth and fifth parts of this Article, the local labor authority provides employment, and if necessary
- of the free training.

The safeguards provided for parts of the second, third, fourth and fifth parts of the fourth, fifth, sixth
and seventh of this article also apply to employees called up for alternative service.

Article 69. Additional guarantees of employment of employees elected to elected positions in state
bodies

Employees released from work as a result of their election for elective public office, is provided after the
end of their terms of office for elected office previous job (position), and in its absence - another
equivalent job (position).

Article 69-1. Additional guarantees of employment of employees, elected or appointed to the positions
of judges

Employees released from work as a result of their election or appointment to the positions of judges,
after the end of their powers provided previous job (position), held prior to the election or appointment
of judges, and in its absence - another equivalent job (position).

Article 70. Additional benefits of employment
Decisions of public authorities of the Republic of Karakalpakstan, local authorities, collective agreements
and collective bargaining agreements may provide additional benefits in the area of employment.

Article 71. Monitoring of compliance with legislation on employment and responsibility for its violation
Monitoring of compliance with legislation on employment is carried out of the government and
management bodies, the Ministry of Labor and Social Protection of Population of the Republic of
Uzbekistan and its structural divisions, trade unions. (Part in edition of the Law of the Republic of
Uzbekistan from 12.05.2001 Ne 220-Il)
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Persons found guilty of forced labor, as well as in violation of the legislation on employment, bear
responsibility in accordance with the law.

Chapter VI. Employment contract

§ 1. GENERAL PROVISIONS

Article 72. Concept and parties of the labor contract

The employment contract there is an agreement between the employee and the employer to work
towards a particular specialty, qualifications, positions on a fee according to the internal labor
regulations on the conditions established by agreement of the parties, as well as legislative and other
normative acts on labor.

Parties to an employment contract are employee and employer.

Agreement of the parties to conclude an employment contract may be preceded by additional
circumstances (passing the competition, the election for the post, and others.).

An employee may enter into employment contracts for part-time work, unless prohibited by law. An
employee may enter into employment contracts for part-time work in the manner prescribed by law

Article 73. The content of the employment contract

The content of the employment contract is determined by agreement of the parties, as well as
legislative and other normative acts on labor.

By agreement of the parties of the employment contract are determined by:

place of work (company or business);

employed labor function - a specialty, qualification, position, in which it will operate;

day of commencement of work;

duration of the employment contract at the conclusion of it for a certain period;

the amount of payment and other conditions of work.

The level of labor rights and guarantees for workers, established by legislative and other normative acts,
can not be reduced at the conclusion of the employment contract.

Article 74. The form of the employment contract

The employment contract shall be in writing.

The form of the employment contract is being developed based on a model contract approved in the
order established by the Government of the Republic of Uzbekistan.

The employment contract is composed of at least two copies, each having equal force, and transmitted
to each party for storage.

The contract specified addresses of the parties.

The employment contract shall be signed by the employee and the official owner of the right of
employment, together with the date of its signing. Signature of the official seal of the enterprise (if
printing), confirming the authenticity and legitimacy of the signature.

Article 75. The term of the employment contract

Employment contracts may be:

For undefined period;

for a specified period not exceeding five years;

for the duration of a particular job.

If the employment contract does not specify the duration of its validity, the contract is concluded for an
indefinite period.

An employment contract concluded for an indefinite period can not be renegotiated for a specified
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period, as well as the execution of a certain work without the employee's consent.

Article 76. Limitation of rights of the employer to enter into fixed-term employment contract
Fixed-term employment contracts may be:

in cases where the contracts for an indefinite period can not be concluded with regard to the nature of
the work, the conditions of its execution or an employee interests;

with the director, his deputies, chief accountant, and in the absence of a chief accountant enterprise -
with the employee performing the functions of the chief accountant;

in other cases stipulated by law.

§ 2. labor contracts

Article 77. The age at which the employment is permitted

Employment may be the age of sixteen. (Part in edition of the Law of the Republic of Uzbekistan from
24.12.2009 Ne ZRU-239)

To prepare young people for work allowed the hiring of students of secondary schools, secondary
special and professional educational institutions to perform light work which is not harmful to their
health and moral development, without violating the process of learning, in their free time - when they
reach the age of fifteen years to the written consent of a parent or one of the persons replacing parents.
(Part in edition of the Law of the Republic of Uzbekistan from 24.12.2009 Ne ZRU-239)

The employment of persons under eighteen years of age shall be subject to the requirements of Article
241 of this Code.

Article 78. Prohibition of unlawful refusal to hire

Not allowed unlawful refusal to hire.

Illegal deemed refusal to work:

violates the requirements of Section 6 of this Code;

persons invited by the employer to work;

persons with whom the employer in accordance with the law obliged to conclude a contract of
employment (persons sent to work at the expense of the minimum number of jobs, pregnant women
and women with children aged up to three years, respectively, on the grounds of pregnancy or presence
of children);

in other cases stipulated by law.

In case of refusal to work on the request of the employee the employer must, within three days to give
written reasons for such refusal to hire, signed by an official having the right of reception. Failure to
satisfy the requirements for the issuance of a reasoned justification is not an obstacle to employee
complaints of unlawful refusal to hire.

Article 79. Limitation of joint service family in a state enterprise

Prohibited a joint service on the same state enterprise officials, took place between a closely related or
property (parents, brothers, sisters, sons, daughters, spouses and parents, siblings and children of
spouses), if their service is connected with direct subordination or controllability of one of them to
another.

Exceptions to this rule may be established by the Government of the Republic of Uzbekistan.

Article 80. Documents required when applying for a job

When hiring makes entering the following documents:

passport or equivalent document, and persons under the age of sixteen years of age - a birth certificate
and proof of residence;
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work book, with the exception of persons arriving to work for the first time. Those coming to work part-
time instead of placing employment record certificate from the principal place of work;

military ID or registration certificate, respectively, for military service or conscripts;

diploma of higher or secondary special and professional educational institution, a certificate for the right
to perform this work or any other relevant document when applying for a job to perform that only
persons can be admitted in accordance with the law, with special training or special training. (The
Paragraph in edition of Law RUz from 24.12.2009 Ne ZRU-239)

When hiring may not demand from incoming documents, not stipulated by the legislation.

Article 81. Work book

The work book is the basic document confirming the seniority of the employee.

The employer is obliged to keep employment records on all employees who have worked at the
company for more than five days, with the exception of part-time workers.

The employer is obliged to make in the work book information on hiring, transfer to another permanent
job, and termination of the employment contract. At the request of the worker in the work book an
entry about periods time work and temporary transfer to another job. The grounds (reasons) the
termination of the employment contract in the work book is not written.

Article 82. The order of registration of employment

Recruitment is made by the order of the employer. The basis for the publication of the order is entered
into with the employee labor contract.

Recruitment of the director is the right of the owner of the property business and carried them directly
as well as through authorized bodies or through the works council, board or other bodies delegated the
right business management.

Head of the company conclude labor contracts with the employees within the powers granted to him by
the owner of the enterprise.

Order on employment published in strict accordance with the content of labor contract.

The order declared the employee a receipt.

The actual assumption of employee to work officer with the right of employment, or with his consent is
considered to be the conclusion of a labor contract since the beginning of the work regardless of
whether the work is properly decorated reception.

Article 83. Entry into force of the employment contract and the first day of work

An employment contract entered into in accordance with law, shall enter into force upon signature. The
employee is obliged to proceed with the execution of job duties from the date defined in the contract.
If the employment contract is not stipulated date of commencement of work, the employee must start
work no later than the working day (shift) following the signing of the contract.

Article 84. Preliminary test when applying for a job

The employment contract may be concluded with a preliminary test in order to:

verify compliance with the employee assigned work;

adoption worker decisions about whether to continue, due to the labor contract.

Passing the pre-test it should be stipulated in the employment contract. In the absence of such a clause
it is considered that the employee accepted without prior testing.

A preliminary test is not set for employment of pregnant women, women with children up to three
years, the persons intended to work on account of the minimum number of jobs set for the enterprise,
as well as employees with whom an employment contract for a period of up to six months. A
preliminary test is not set for employment of pregnant women, women with children up to three years,
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the persons intended to work on account of the minimum number of jobs set for the company,
graduates of secondary special and professional educational institutions and higher education
institutions coming to work for the first time within three years from the end of the relevant educational
institution, as well as employees with whom an employment contract for a period of up to six months.

Article 85. The term of pre-trial

Preliminary test period may not exceed three months.

In a preliminary test period do not count the period of temporary incapacity and other periods when the
employee was absent from work for a valid reason.

Article 86. Distribution of labor legislation for workers in the period of pre-trial

During the preliminary tests on employees fully covered by labor laws and working conditions
established by the company.

pre-test period is included in the seniority.

Article 87. The result of the preliminary test

Before the expiration of the pre-trial period, each party may terminate the employment contract by
notifying the other party three days. In this case, the termination of the employment contract by the
employer is only possible if unsatisfactory test results.

The reduction under the first part of this article for the prevention of termination of the employment
contract shall be permitted only by agreement of the parties thereto.

During the notice period provided for by part one of this article or by agreement between certain of the
parties of the labor contract, the employee shall be entitled to withdraw the submitted application for
termination of the employment relationship.

Unless stated to the pre-trial expiration of any of the parties to terminate the employment contract, the
contract continues the action and its subsequent termination is permitted on a general basis.

§ 3. CHANGE OF EMPLOYMENT CONTRACT

Article 88. The general procedure for establishing and changing working conditions

Under the conditions of work understood as a set of social and occupational factors, with which the
work.

The social factors are wages, working hours, holidays and other conditions.

Production factors recognized technical, sanitary, hygienic, industrial and household and other
conditions.

Working conditions are established by legislative and other normative acts on labor, as well as the
agreement of the parties of the employment contract.

Changing working conditions is carried out in the order in which they were installed.

The change of working conditions at the request of one of the parties to the employment contract shall
be allowed in the cases provided for in Articles 89 and 90 of this Code.

Article 89. The right of the employer to change the working conditions without the employee's consent
The employer has the right to change the working conditions without the consent of the employee only
if such changes are predetermined by changes in technology, production and organization of labor, the
reduction of the volume of work (products and services), which has involved changes in the number of
employees or the changing nature of work.

The employer conducts preliminary consultations about changes in working conditions for certain
groups of workers with the representative bodies of workers in the enterprise.

The employer must in writing, against a receipt, to warn employees about the upcoming change in
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working conditions no later than two months. Reducing this period is only permitted with the consent of
the employee.

The employment contract with the employee can be terminated in connection with its refusal to
continue the work in the new conditions of work with the payment of employee severance pay in the
amount not less than the average monthly earnings.

Under unfavorable changes in working conditions for a large group of employees, the employer is
obliged to submit to the local labor authority information about the motives of such changes.

The employee has the right to appeal in court against the employer changing working conditions. When
considering the dispute with the employer bears the burden of proving the impossibility of preserving
the old working conditions.

Article 90. The right of the employee to change the working conditions

In the cases provided for by legislative and other normative acts on labor, an employee is entitled to
require the employer to change the working conditions.

Statement of change of labor conditions should be considered by the employer not later than three days
after its filing.

In dismissing the employee requirement to change the working conditions employer must inform him of
the reason for refusal the employer must in writing to inform him of the reason for the refusal. Failure
of the reasons for refusal to the employee's claim is not an obstacle for them to appeal against the
refusal to change the working conditions.

Article 91. Change in the workplace
Changing the workplace, not due to an employment contract shall not be considered a change in
working conditions and does not require consent of the employee.

Article 92. Transfer to another permanent job

Transfer to a permanent job (change of employee work performance) - assignment of work in a different
specialty, qualifications, positions is possible only with the consent of the employee.

If continuation of the work function, fixed employment contract, it is impossible for objective reasons
(paragraphs 1, 2 and 6 of the second part of Article 100 and paragraph 2 of Article 106), the employer
must offer the employee other appropriate specialty and qualification of the work (in the case of non-
compliance employee's work performed or a post - other less skilled jobs in their field), and in its
absence - other work available at the enterprise. When employee refuses the transfer, or the absence of
the company related work contract of employment may be terminated on the general grounds.

Article 93. Temporary transfer to another job by agreement of the parties of the labor contract
Under the agreement, a temporary transfer to another job is allowed between the employee and the
employer.

At the end of the transfer period the employer must provide the employee with the same job.

Article 94. Temporary transfer to another job by the employee

Please employee on temporary transfer to another job is subject to the satisfaction of the employer, if
the request is due to valid reasons, and such work is available at the company.

The list of valid reasons for the temporary transfer, and the procedure of remuneration in the
translation may be established in the collective agreement and if it is not concluded - determined by the
employer in agreement with the employees' representative body.

Temporary transfer of workers to lighter or not subject to unfavorable factors of production work for
health reasons, as well as the temporary transfer to a similar job for pregnant women and women with
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children aged up to two years, according to the procedure provided for in Articles 218, 226 and 227 of
this Code.

Article 95. Temporary transfer to another job by the employer

Temporary transfer to another job without the consent of the employee is allowed in connection with
the operational needs and downtime. In this case the worker can not be transferred to work, it
contraindicated for health reasons.

During the period of temporary transfer to another job wage of an employee is made on the work
carried out, but not below the previous average earnings.

Deadlines for transfer to another job, the specific amount of payment, as well as cases of industrial
necessity established in the collective agreement and if it is not concluded - determined by the employer
in agreement with the employees' representative body.

Article 96. Registration of change in the employment contract

Transfer to a regular job issued by the order of the employer. The basis for the publication of the order
for a transfer to another permanent job are the changes made to the labor contract concluded with the
employee.

Order on permanent transfer to another job is issued in strict accordance with the content of the
changes made to the labor contract, and declared the employee a receipt.

Temporary transfer to another job is issued by the order specifying the transfer deadline.

The basis for issuing the order on temporary transfer to another job by agreement of the parties of the
labor contract and the employee's initiative is his statement, and the temporary transfer of pregnant
women and women with children aged up to two years - their application and medical report.

The basis for the publication of the order the temporary transfer the employee to another job by the
employer is the fact of a business need or downtime.

Temporary transfer to another job is not reflected in the employment contract.

Changing working conditions, and changes in the workplace are made by order of the employer. The
grounds for issuing an order to change the working conditions provided by the labor contract, are the
changes made to the labor contract concluded with the employee.

In cases where a specific workplace has been agreed in the employment contract, the basis for issuance
of order to change the workplace are changes to the labor contract concluded with the employee.

§ 4. TERMINATION OF EMPLOYMENT CONTRACT

Article 97. Grounds for termination of employment contract

The employment contract may be terminated:

1) by agreement of the parties. On this basis all types of employment contract can be terminated at any
time;

2) on the initiative of one of the parties;

3) upon expiration;

4) due to circumstances beyond the control of the parties;

5) on the grounds stipulated in the employment contract. Conditions of termination of employment may
be provided in the employment contract concluded by the employer with the director, his deputies,
chief accountant, and in the absence of a chief accountant enterprise - with the employee performing
the functions of the chief accountant, and in other cases when it is permitted by law ; (Point in edition of
the Law of the Republic of Uzbekistan from 12.05.2001 Ne 220-11)

6) due to the non-election (Failure of the competition) for a new term or refusal to participate in the
election (competition).
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Article 98. Continuation of the employment contract by changing the owner of the enterprise, its
reorganization, change of subordination

If you change the owner of the enterprise, as well as its reorganization (merger, acquisition, separation,
transformation, spin-off), the employment relationship with the employee's consent continues.

The new owner may terminate an employment contract with the director, his deputies, chief
accountant, and in the absence of a chief accountant enterprise - with the employee performing the
functions of the chief accountant (paragraph 6 of the second part of Article 100). Termination of the
employment contract with other employees of the company may, in accordance with the law. (Part in
edition of the Law of the Republic of Uzbekistan from 12.05.2001 Ne 220-Il)

Transfer Company of subordination of one body in the subordination of the other does not terminate
the employment contract.

Article 99. Termination of the employment contract by the employee

An employee may terminate an employment contract concluded for an indefinite period and fixed-term
employment contract before it expires, notifying the employer for two weeks. At the end of the notice
period the employee has the right to stop work, and the employer must give the employee work record
and make him account.

By agreement between the employer and employee an employment contract may be terminated before
the expiration of the notice period.

During the notice period provided for by part one of this article or established by agreement, the
employee shall be entitled to withdraw the submitted application.

If upon the expiration of prevention of labor contract with the employee was not terminated and the
employment relationship continues, the application for the termination of the employment contract by
the employee is void and the termination of the employment contract in accordance with this statement
is not allowed.

In cases where the application for the termination of the employment contract by the employee due to
the impossibility of continuing his work (enrollment in an educational institution, retirement, election to
public office and in other cases), the employer must terminate the employment contract in the period,
which asks the worker.

In case of early termination of fixed-term employment contract by the employee may be set to pay the
employee forfeits in the manner prescribed by Article 104 of this Code.

Article 100. Termination of the employment contract by the employer

Termination of the employment contract concluded for an indefinite period and fixed-term employment
contract before its expiry by the employer must be justified.

The validity of the termination of the employment contract is for one of the following reasons:

1) changes in technology, production and organization of labor, the reduction of the volume of work,
caused the number of change (state) of employees or change in the nature of work or liquidation of the
enterprise;

2) mismatch worker job due to poor training or health status;

3) systematic violation of the employee of his job duties. Systematic violation of labor obligations
recognized repetition of employee disciplinary offense within one year from the date of a