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Approach to the 2013 strategy

Plausible 

worlds 

(but not 

predicting 

the 

future!)

Scenario
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side 

implications 
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balance 
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Each process informs the next
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Australia will need a more highly skilled and 

qualified workforce
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Qualification held 2011 2025 (‘000) Average annual change 2011–25 (%)

Long 

boom

Smart 

recovery

Terms of 

trade shock

Ring of 

fire

Long 

boom

Smart 

recovery

Terms of 

trade shock

Ring of 

fire

Postgraduate 1,588.0 3,104.7 2,714.9 2,941.4 2,187.5 4.9 3.9 4.5 2.3

Undergraduate 4,126.3 7,256.9 6,475.3 6,877.5 5,435.7 4.1 3.3 3.7 2

Advanced 

diploma/Diploma
2,299.5 3,842.3 3,428.2 3,632.4 2,920.1 3.7 2.9 3.3 1.7

Certificate III &IV 3,597.6 6,195.8 5,323.0 5,671.9 4,441.9 4 2.8 3.3 1.5

Certificate I & II 1,563.1 2,079.2 1,914.9 1,961.2 1,774.6 2.1 1.5 1.6 0.9

Total 13,174.6 22,479.0 19,856.4 21,084.5 16,759.8 3.9 3 3.4 1.7

Total qualifications held by persons employed, unemployed and not in the labour force, 

by scenario and qualification level (‘000)

Derived from Deloitte Access Economics, 2012, Economic modelling of skills demand and supply, Tables 5.10–5.17.





Education matters to participation

Older workers

� Increasingly, 

mature-aged people 

are participating in 

work, particularly in 

professional 

occupations. 

Young workers

� In January 2012, 

26.8% of teenagers 

of working age were 

neither working nor 

engaged in full-time 

learning. 0

10

20

30

40

50

60

70

80

90

100

With Qualifications No Qualifications

%

People with non-school qualifications are more likely 

to be in the labour force

Source: ABS 6227.0 Education and Work, Australia, May 2011 (aged 15-64 

years).
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ICT

workforce 

study
July 2013
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The data picture - temporary migration

Source: Department of Immigration and Citizenship data, 2012.  

Number of primary subclass 457 visa applications granted for selected ICT workers
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Project Manager - A demonstrated track 

record in project management for 

Construction Projects to the value of 

$30M or over, with a minimum of 10 

years experience to support this. Must 

hold a professional qualification in 

Construction.

Senior Site Manager - Must have substantial 

knowledge and experience in Site Management 

for high rise construction projects, (15 levels and 

upwards) to the value of $40M, knowledge and 

experience in Occupational Health & Safety 

regulations, and excellent communication skills. 

A minimum of eight years experience and a 

tertiary qualification is required.

Site Manager - Knowledge and 

experience in Site Management 

for low level construction 

projects, $10M-$40M. Must have 

excellent communication skills, 

and a minimum of seven year's 

experience within the 

construction industry

Structural Engineer - Demonstrated 

track record in structural engineering 

for construction projects, (26 levels and 

upwards) with a minimum of 10 years 

experience to support this. Must hold a 

professional qualification in Structural 

Engineering.
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Skills vs experience gap?



The retail pathway…………………
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