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Founded in 1966 - MDB

* 68 members; 49 in the region; 17 in Europe
* 40 borrowing members

* Japan and the United States are the 2 largest
shareholders



ADB’S STRATEGY 2030 VISION

To achieve a prosperous, inclusive, resilient, and

sustainable Asia and the Pacific, while sustaining its

efforts to eradicate extreme poverty.



ADB’S ADDED VALUE

Finance and Advice for
Development Solutions

* Loans

 Grants

* Guarantees

* Equity Investments

Knowledge & Partnerships

e Technical Assistance
* Policy Dialogue



ADB’s

New

Operating
Model ieoemmsomae

The new operating model envisages a new approach to delivering ADB’s services to
our clients. It will enable four key shifts that will accelerate achievement of the goals
of Strategy 2030 and better equip ADB to meet future challenges:

Private Sector

Strengthen our role as catalyst for
private sector by spurring greater
private sector participation in Asia’s
development

Realize our ambition to be the
region’s climate bank by leading the ”
region in climate action and near- ’-l
doubling of our annual climate

financing

Solutions

Elevate our role as the region’s
solutions bank by delivering holistic,
knowledge-driven, innovative and
integrated solutions

Empower staff to deliver value and
impact to clients by living our
updated values and modernizing our
approach to work, becoming more

efficient, agile and collaborative
ADB




WE HIRE FROM ADB MEMBERS

KAZAKHSTAN®
UZBEKISTAN"

GEORGIA®

ARMENIA*
AZERBALIAN" [

TURKMENISTAN®

AFGHANISTAN®

PAKISTAN*
TAJIKISTAN®

MALDIVES -

MNonregional Members (19 countries)

Austria, Belgium, Canada, Denmark, Finland, France,
Germany®, Ireland, Italy, Luxembourg, The NMetherlands,
Morway, Portugal, Spain, Sweden, Switzerland, Turkey,

United Kingdom, United States®

MONGOLIA®
PEOPLE’S REPUBLIC OF CHINA*

KYRGYZ REPUBLIC*

= Advanced economies and/for graduated developing members.

+ Field Office

INDIA*
NEPAL* l JAPAN®
BHUTAN*
MYANMAR® .
THAILAND* |
LAO PEOPLE’S
DEMOCRATIC
: REPUBLIC REPUBLIC OF KOREA
*
) . "e‘lEr AM,  AIPELCHINA
[HoNG KoNG, CHINA
BANGLADESH" & * PHILIPPINES®
PALAU*® "
CAMBODIA*  BRUNE| - PAPUA NEW GUINEA'
DARU Al AMM
[ L Amﬁﬁf FEDERATED STATES OF MICRONESIA®
SRI LANKA*
‘ « MARSHALL ISLANDS*
| INDONESIA* | . NAURU® CRIBATT
SINGAPORE I - TUVALU*
TIMOR-LESTE*
SOLOMON* . FL* « SAMOA?
ISLANDS |
« NIUE*
. - COOK
VANUATU® TONGA® ISLANDS*
NEW ZEALAND
AUSTRALIA*



AREAS OF EXPERTISE

%Qaé

EEHEHE

Gender Governance

Rural & Food Climate Disaster Risk
Security Management

Regional Social
Cooperation Development

< -
-

Risk
Management

Portfolio

" O
Procurement
Management

Safeguard Counsel
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Treasury

Digital
Technology

Controller Evaluation




OUR PEOPLE

3,789 Staff

*as of 30 June 2023

Internati
Staff
20

International
Staff (HQ)
1155

Local Staff

(HQ)
1622



WHAT WE LOOK FOR

* Experience: minimum of 6 years

* University degree

* Excellent communication & people skills
* International experience

* Leadership and management skills

* Specialization, core area expertise



HOW WE INTERVIEW

Technical
Knowledge
and Skills

Core

Competencies

Potential




SUCCESSFUL HIRES
Typical New Hires at ADB look like....

-

E] Former
HHE Employers

Public Sector:
Multilateral Financial
Institutions (global and
regional)
Bilateral Development
Agencies
Government
Research Institutions

Range: 30-60 years old
Average: 43 years old

Average age of staff on
board: 47 years old

Private Sector:
Consulting Firms
Banking
Investment

Normal Retirement Age:
65 years old

Non-Government Organizations:
International Development
NGOs




WHAT ADB OFFERS

Appointment

-
= e. @
-— . .

Relocation
Allowance

Work-Life
Balance

Parental
Leave

Benefits

Insurance &
Health

Overseas Duty
Station
Allowance

Expat
Privileges

— "
C—i
G

Education
Assistance

uh

Rental
Allowance

Retirement
Plan

A

Dependency
Allowance

Home Country
Travel




YOUNG PROFESSIONALS PROGRAM

REQUIREMENTS
* International Staff contract
 Highly qualified candidates with potential to grow
* Maximum 32 years old upon joining
* 3 years' experience (minimum)

PROGRAM DETAILS

* Exposure to a range of work experience through rotational
assignments across different functions and Departments

* Work with teams on projects, country programming,
sector and policy studies



INTERNSHIP

2+ month project-oriented
opportunity

Sovereign & non-sovereign
operations and knowledge
departments

Enrolled in Masters or PhD
program



DIVERSITY, EQUITY & INCLUSION

ADB seeks to ensure that everyone is treated with
respect and given equal opportunities to work.

Diversity

Range of differences including but not limited to gender,
age, nationality, ethnicity, religion, skills, sexual orientation,
physical abilities, working and thinking styles, etc.

Inclusion ,
Embracing diversity and promoting a sense of belonging for 4 ,
all staff

Equity
Ensures that everyone, regardless of their background, has
equal access to opportunities and resources.

DEl is at the heart of everything that ADB does.



JOIN US! ‘it

O cowwere . B
adb.orgfcareers L

@ For queries '5;1""“!;:!' '
adbemp@adb.org

@ Follow us E e

linkedin.com/company/asian-development-bank

ADB Internship Program

adb.org/work-with-us/careers/internship-program

ADB Young Professional Program

adb.org/work-with-us/careers/adb-young-professionals-program
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LEARN MORE
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CAREER OPPORTUNITIES

Staff Consultant
Nationals of non-ADB member
National of an ADB-member - can be engaged through firms
incorporated in an ADB-member
country

Full-ti | ; Engagement Contract-based (continuous or
Hi-time empioymen Type intermittent) with fixed duration

Managed by department/division
leading the project and
Procurement (PPFD)

Managed by HR (BPMSD)

Rate per working day

ADB Consultant Management System
https://cms.adb.org/

ADB Career & Employment System
9 https://aces.adb.org/

4+ 7
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