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ADB and Integrity Risk
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Integrity risk is the risk that a person or entity engages in ethical or financial 

misconduct in connection with any activity that is financed, administered, or 

supported by ADB. 

Such misconduct includes any act which violates ADB’s Anticorruption Policy, 

namely corrupt, fraudulent, coercive, or collusive practice, and integrity 

violations as defined.

Such misconduct also encompasses other improper activity, including failure to 

adhere to the highest ethical standards, money laundering, terrorist financing, 

tax evasion, and predicate offences as defined by international standards in 

relation to financial crime risks.

What  is  In tegr i ty  Risk?
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• ADB Public Sector Operations: Integrity risk presented by 
ADB’s borrowing governments (e.g., conflicts of interest, 
internal control environment, tendering process), and by 
entities engaged on these government projects (e.g., 
consultants and contractors). 

• ADB Private Sector Operations: Integrity risk presented by 
ADB counterparties and other entities engaged in ADB’s 
private sector operations. 

• ADB Institutional Activities: Integrity Risk from a person or 
entity in connection with ADB institutional activities 
(employee conduct; actions of ADB consultants and vendors; 
actions of counterparties in treasury operations).  

ADB is 

exposed to 

integrity risk 

through three 

broad 

activities:

ADB and In tegr i ty  Risk
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Essential Policy Features
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Set out concretely and comprehensively the expectations of employees, 

counterparties, consultants and contractors regarding compliant and ethical conduct. 

Clar i ty
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Require management to set a good example for its employees. 

• ADB’s Code of Conduct requires managers to “serve as models of integrity”, 

“promote a working environment in which Misconduct is not tolerated” and 

“promptly report any suspected Misconduct” to the relevant, independent ethics 

functions. 

• The extent of management involvement or level of oversight impacts the severity 

of a sanction under ADB’s anticorruption policy.

Tone f rom the  Top
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Make the requirements and actions taken to ensure compliant 

and ethical conduct, public and visible.

Vis ib i l i ty
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Webinars e-Learning Courses ADB BlogsVideo Series

Vis ib i l i ty

https://elearn.adb.org/course/view.php?id=310
https://asiandevbank.sharepoint.com/sites/integrity/SitePages/iACT-iTalk.aspx?csf=1&web=1&e=xWNwgo
https://www.youtube.com/playlist?list=PLd5ptwYWiS16Fs7FORhVMmt7FKE2F6kyX
https://blogs.adb.org/archive/subject/35036
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Enabling Environment
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HUMAN RESOURCES 

COMMITTEE OF THE BOARD

Ombudsperson

Informal, impartial and 

confidential 

grievance mechanism

for employees

Office of Professional 

Ethics and Conduct

Formal advisory function for 

employees on workplace 

conduct concerns and 

questions

AUDIT AND RISK COMMITTEE 

OF THE BOARD

• Confidential reporting

• Fair and transparent process for 

investigating and sanctioning 

violations

• Pursue dual objectives of 

deterrence and remediation

PRESIDENT

Office of Anticorruption 

and Integrity

Independent prevention, 

compliance and 

investigation function and 

disciplinary process
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