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Whistleblowing 
is critical to 
MDBs
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Reporting 
Integrity 
Violations

In 2022, OAI received 194 
credible complaints of integrity 
violations:

• 110 complaints from external 
parties;

• 32 anonymous complaints;
• 52 from ADB Staff.
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Whistleblower and Witness Protection at ADB
ADB ‘administrative order 2.10 - Whistleblower and Witness Protection’ sets out protections afforded to whistleblowers 
and witnesses.  Available from OAI’s website:  https://www.adb.org/who-we-are/integrity/report-integrity-violations.

The Policy:
• Commits ADB to pursuing all reasonable steps to protect Whistleblowers and Witnesses acting in good faith and to

ensure that they are not subject to Retaliation.
• Recognizes the right of any person who reports a suspected violation to remain anonymous or request that his/her

name be kept confidential.
• Allows ADB Staff in limited circumstances protection from retaliation and disciplinary measures when ‘externally

reporting’.
• Requires ADB staff to avoid any form of retaliation to a ‘Whistleblower’, including to non-staff whistleblowers.
• Provides a mechanism for redress to ‘Whistleblowers’ who are ADB staff and who have experienced ‘Retaliation’.
• Provides limited protections to ‘External Whistleblowers and Witnesses’, including:

“Where an external Whistleblower or Witness may suffer or has suffered Retaliation from a person other than
Staff or from an entity or individual that is subject to the Integrity Principles and Guidelines, ADB may, where
necessary, coordinate with the member country government concerned, to endeavor to secure transfer or
adequate security protection, or employ other reasonable measures to reduce the risks of retaliation”.
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Potential Limitations of ADB Whistleblower 
Protection

• ADB’s policy on ‘Whistleblower and Witness Protection’ applies only to staff and other individuals whose contract 
requires them to comply with the ADB Code of Conduct.   A typical complaint of corruption in an ADB project is made 
by a national government official or an ‘insider’ from a contractor – ADB’s ability to protect them from retaliation is 
limited.   

• Retaliation is often subtle and insidious.  Non-renewal of contracts, poor evaluation, lack of future offers or 
assignment and public humiliation and ostracization are all potential forms of retaliation and are very difficult to 
prove.

• National authorities investigating corruption often have disclosure and discovery obligations to defendants, including  
providing materials and reports obtained from whistleblowers.  ADB  would typically not provide any information 
that could identify a whistleblower who wishes to remain anonymous, but this could then prejudice the prosecution 
of national cases. 
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Stopping corruption in ADB 
development projects

ADB’s recent experience is that corruption within development 
projects is predominantly ‘demand driven’.  

The ‘OECD Recommendation of the Council on Public Integrity’ 
proposes three pillar approach of ‘culture’, ‘system’ and 
‘accountability’ for its members and non-members when building a 
coherent and comprehensive public-integrity system. 

Of the 13 recommendations, our experience is that recommendation 
9, supporting an open organizational culture, is the most critical to 
combatting corruption that is demand driven.   
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Thank you!

Building Resilient Economies through 

Transparency, Integrity, and Trust

From Pandemic to Recovery:
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