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LinkedIn’'s Economic Graph

Through mapping every member, company, jolb and school, Linkedln can spot trends like talent migration, hiring rates, and
INn-demand skills by region. These insights help us connect people to economic opportunity in new ways.
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Jobs are changing and the
skills needed to succeed
will continue 1o evolve

2957

Change in skills for the same job between 2015 and 2021

Source: LinkedIn’s Economic Graph
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Covid-19 has accelerated demand for digital skills

e ———

Jan-20

Digital hiring rate

— =

\‘ ==

—

Feb-20 Mar-20 Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21

—United Stafes —Australia —Indonesia —India —Malaysia —Philippines

Singapore

Feb-21 Mar-21  Apr-21

Source: LinkedIn’s Economic Graph



There are opportunities for people to pivot into new roles
with their existing skills

FIGURE 24 l Transitions and pivots into the jobs of tomorrow, selected countries

A. Transition by occupation and job cluster of source occupation
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Source: LinkedIn’s Economic Graph in World Economic Forum'’s Future of Jobs Report 2020



Gender gap In digital jolbs are growing

FIGURE 3.2 | Change in gender composition of emerging jobs, February 2018-February 2021
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Source: LinkedIn’s Economic Graph in World Economic Forum’s Global Gender Gap Report 2021



Thank you
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