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Gender Equality In the Context of Sustainability B[D

Three Pillars of Sustainability
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Environmental : Social : Governance
Renewable fuels Health and safety Ethical standards
Greenhouse gas (GHG) Working conditions Board diversity and
emissions = overnance

Energy efficiency . Stakeholder engagement

Diversity and inclusion

Climate risk Shareholder rights

Human rights

Water management Pay for performance

: Impact on local
Recycling processes : communities

Emergency preparedness

BDO is committed to promote a work environment that
fosters diversity, equity, and inclusion, where everyone
receives fair and equal treatment, equal rights, and
opportunities regardless of gender, ethnicity, race, age,
religion, sexual orientation, and disability, and are
valued for their unique contributions to BDO'’s success.

Creates jobs

3 8 ,756 Employees 16 Average number of

employees in a local branch

5 9% of Senior Officers
are women 3 9 Women in top

management positions




