Labor Market
Demand Driven
Skill Development

8th International Skills Forum
27-29 August 2019
Asian Development Bank, Manila, Philippines

#ADBSkillsForum

This is not an ADB material. The views expressed in this document are the views of the author/s and/or their organizations and do not necessarily reflect the views or
policies of the Asian Development Bank, or its Board of Governors, or the governments they represent. ADB does not guarantee the accuracy and/or completeness of
the material’s contents, and accepts no responsibility for any direct or indirect consequence of their use or reliance, whether wholly or partially. Please feel free to
contact the authors directly should you have queries.

SESSION 6B :
Leveraging
Technologies for
Labor Market
Information

28 August, 2019




10 8th International Skills Forum
%‘iﬁ%ﬁ; Future of Skills and Jobs in the Age of Digital Disruptions

0

Contents

C Introduction

C Sources of Labor Market Information

C Role of Public Employment Services

C Policy Recommendation



8th International Skills Forum
Future of Skills and Jobs in the Age of Digital Disruptions

BUT PHA MOI GI

R i




L] = 5
s 8th International Skills Forum

/¥~ o Future of Skills and Jobs in the Age of Digital Disruptions




10 8th International Skills Forum
%ﬁ;o Future of Skills and Jobs in the Age of Digital Disruptions

Introduction
Skills are a critical asset for individuals, businesses and societies.

With the industrial revolution 4.0 mismatching skills and jobs has
become a high-priority policy concern.

Many employers report difficulties in finding suitably skilled workers.
Training institutions planning, implementing, and evaluating
programs, curricula, and career guidance to meet the needs of both

job seekers and employers, Demand of labor market.

LMIS and PES is critical for good decision making for training investment
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Sources of LMI for skill development

Real time LMI : Job matching websites
Labor demand survey

Employment forecasting

Future job research
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Real-Time LMIS

By using Big Data technologies and analytics for millions of
online employer ads, real-time LMI can help to achieve a more
complete understanding of labor and skill demand on a national
or regional basis.
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WorkNet as a real time LMIS
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Generation of analysis mart on a regular basis

from employment information system(Big-data Platform)

Generation of the result of contents recommendation
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PES and Training should be linked as one

Performance
evaluation Training
institutes
Job placement

[Roles of PES for skill development] counseling

Supply Labor Market data
Performance evaluation of training institutes Trainee
Career development an skill development counseling
Job placement services for trainees
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Policy Recommends

To increase the cost benefit of training investment, training decision
should be made by clear evidence of labor market demand

Need to develop strong labor market demand data in various aspects

Need to research on the analysis of LMI, occupational information and
employment forecasting

Develop online and mobile job matching system and use as real-time LMIS

Need to increase the competency of trainers and vocational counselors
using labor market information
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Thank You!



