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Thalland at a Gance ”

Location:  Southeast Asia bordenng to, Gimbodia, Lao PLR Milaysia
and Manmar
Fopulation: approxmately 63 million
Labour force: 388 million: 13.8 million in agiculture, 6.3 million in industry
and the rest 20 million In senvice sector and others
330 Bllion LED(2017, represents O.73%00f the world economy™
gewby 39%from 2016 \ P IS woE

Thalland 1s a newly Industrialized country, ks main export INCOe CoNeS
fromautonotive, electronics, tounsm etc.
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Thalland as a Sending Guntry

S farthere are 1.4 million Thal migant worlers.

2018 53810 workers go to work aloroad. Top destinations include Taman, Korea, Japan,
Milaysia and Sncppore.
e Top 5 iIndustries Thal migant workers work in;
* Factory workers, machine operators, and assermbly operators
o Aiculture and Ashing
e Technician
 Srvice sector: shop assistant
e [aily hire freelancer in different enployment



Thalland as a ReceMng Gountry

 Mgant Population: approxametely 4.5 million migant workers and approxmetely 1 million
are documented migants

e Top 3 Industnes migant workers work In;
[, Construction
0"Service sectors
1,"Anculture and Inestock



Myation Trend

o Thailand 1s considered itself as a recemMng countty rather than a sending country;, yet
Thailand 1s still facing labour shortage especially In menufacturng

o \Wirlkers n AMoountries still tend to work in Thalland because Thai labor wages are higher
than wages In thelr own countnes

o Thai enterprises still need labour especially In agiculture, fishenes, service sector and In
restaurant senace.

« Myant worlers comingto Thalland are welcomed as per the Investment promotion policies
especially mvestors, skilled labour, experts, etc.




Sall Bevelopment Actmties on Lalbbour Mgration:
dll Cevelopment via Tax Ihcentne

e X4ll Development through Sdll Bevelopment Promotion Act BE 2545 (2
edition BE 2557)

The Act states that any enter%{%es with employee of 100 must provide

skill development for at least 50% of their enployees and this to also

Qc(lju%?_ That and migrant workers. All cost of trainingwill be used as a tax
eduction.




dll Cevelopment Actimties on Labour Mgration:
Mitual Recognition of Sdlls (MRS Rrogam

e Progess of MRS progam in Thailand
e ILOcarmies out the MRS program through Regional Sdll Technical VWhrking Goup; 1 — 4™ Meeting
. m‘e last meeting in 2018, Thalland had bilateral ageenents to mele pilot referencing progans
(1 Mcountnies (for Masonry &Bicdaying Plastering Building Hectrical WWhingand Sewi
MAp O 'aggrr) ry yng ng Building ngand Swng
e Philippine and \etnam (for Logstics)
o Following MRS Roadmep or Guideline
e Thailand and QMicountries are in the 29 step of the Roadmep ( Benchmerking
Sdll/ Gxnrpetency Sandard)
. 'éf_\la\u/ljand has set up the teanrs for each specific area to iInplerment the pilot progans with



MRS (continued)

o 7 steps to implement MRS ; Lbentify areas of skl for mutual recognition,
2.benchmaniang 3.defining and benchimariang the qualification,4. assessingthe
certification arrangement, 5.assessing QAOf training assessiment and
certification, 6.drafting skilled worler profile, 7a.assenblingand submission of
the 1-6 ewdence /. Level to level referencing of the selected qualification

between N(Fand AH-




Challences

Thailand has continually lacks of lalour. Nowadays 23%of workiorce Is in service sector,

4%/%in agneulture and 15261 industries. Agiculture sector tends to decline while senace
sector and industrial sector tend to nse.

Thalland Is entering an aging society. Newworkforce entening into labour merket is
insufficient.

There s still roomfor improverent for national productimty.

Rapid changes in tedhnology, so workers need to catch up with changes




(Onclusion
e Iharease productMty: reduce Work process, focus on the use of newtechnology where

necessary
 Ronote sdll stancard developent

* Ronote skl development.
e (Quen for highiyskilled migant workers
* Biild anareness in IMng and working together with migant workers



	Session 4: Labour Mobility, �Skills Development and Recognition
	Thailand at a Glance
	Thailand as a Sending Country
	Thailand as a Receiving Country
	Migration Trend
	Slide Number 6
	Slide Number 7
	MRS (continued)
	Challenges
	Conclusion

