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Why is job matching an issue in labour 
migration?

Job VacancyJob Seeker

• space for rents, risks of miscommunication, mistrust…
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On-line job-matching platforms across 
borders

• Reduces information asymmetry
• Reduces the space for rents to provide access 

to employers and vacancies
• Increases the pool of candidates for 

employers
• May improve occupational match for work, 

leading to better integration outcomes
• Must compete with other forms of access 

which may be market leaders, prevailing 
practice, or source of rents for vested players



Publicly-run on-line job matching 
platforms

• Most OECD countries have on-line job 
vacancy systems for job-seekers run by the 
public employment services (PES)

• These have only a small share of the 
market (e.g., in Europe, only 7% used the 
PES while searching for their current job, 
and about 1% in the USA)…

• …but they play a role in labour migration 
management systems



• There is limited job mobility within Europe 
despite the free movement provisions and 
large wage and employment differences

Limited intra-European labour migration

Naturalisation and long-term residence are associated with lower mobility among residents born outside the European Union
Rates of mobility in 2008 and 2012, percentage, by nationality, duration of stay, place of birth
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Note: EU-born EU citizens (2008) include those who have naturalised.
Source: OECD Secretariat calculations based on the EU 2008 Labour Force Survey (Eurostat) and its Ad Hoc Module in Poeschel (2016).



EURES - European Job Mobility Portal

• EURES was founded in 1993 with the objective to facilitate the 
mobility of workers within the countries of the European 
Union (EU) and the European Free Trade Association (EFTA). 

• In 2003, an online platform (European Job Mobility Portal) 
was launched to improve the functioning of the single 
European labour market by matching jobseekers with 
vacancies

Linked with the EURES Services
• Almost 1000 agents, mostly in 

public employment services (PES) of 
individual EU countries

• Provides advice and orientation, as 
well as recruitment and deployment 
support, job fairs, etc.

Image source: https://ec.europa.eu/eures/eures-
apps/um/page/main?lang=en#/registration/jobseeker



How many people use EURES?

• In 2013, 10 years after its launch, there 
had been 1.25m jobs, 1.1m CVs, and 
30,000 registered employers in the Portal

• In January 2017, there were about 1.1 
million listings for almost 2 million 
positions (half in Germany), 300,000 CVs 
(1/3 from Italy and Spain), 8,000 
companies (1/3 in Germany)



EURES for non-EU/EEA nationals

• Anyone can register  in EURES, but 
receiving a job offer through EURES 
doesn’t mean qualifying to enter as a 
labour migrant and taking up employment

• Employers in many EU countries are 
required to post a vacancy on EURES 
prior to being able to recruit a labour 
migrant



Canada’s Job Bank under Express 
Entry

• The Job Bank is Canada’s on-line vacancy and CV listing 
system for Canadian residents. In January 2017 there 
were more than 80,000 vacancies listed.

• Express Entry is the Canadian Federal system to manage 
applications for permanent economic migration

• Under Express Entry, all candidates without a job offer 
or a provincial nomination must register with the Job 
Bank within 30 days of submitting a profile.

Image source: seeker.jobbank.gc.ca/seeker/



Australia’s SkillSelect

• Australia has a dedicated job matching 
database inside its immigration systems, 
with no links to the PES.

• SkillSelect does not actively match but 
allows registered employers to search the 
profiles of those who are pre-approved for 
meeting immigration and skill standards.



SkillSelect allows applicants to qualify 
for different migration programmes

• Potential migrants can indicate if they are 
willing to live and work in regional Australia.

• Employers and state/territory governments 
are able to review EOIs via SkillSelect and 
find candidates that they wish to sponsor or 
nominate.

• With a skilled job offer, the applicant exits 
the SkillSelect points system and receives a 
direct nomination from the employer or 
province for a related permanent or 
temporary work visa.



New Zealand’s Skill Finder

• SkillFinder is a free online tool that allows New 
Zealand employers to identify and contact skilled 
workers overseas.

• Skilled workers must meet one of the skill 
categories for New Zealand’s skilled migration 
programme

• There are more than 500,000 candidates in the 
database

• Immigration New Zealand is the mediator 
between candidates and employers

• SkillFinder is not directly connected to the 
migrant application management system



Skill Finder

• Employers can 
identify the 
occupation, 
experience, 
education level 
and region of 
residence in their 
search

Image source: skillfinder.immigration.govt.nz



Korea’s Employment Permit System

• Introduced in the mid-2000s for non-
professional workers

• Requires passing a language test and basic 
skills assessment

• Candidates are enrolled in a database, but 
Korean public agency mediates between 
candidates and employers (i.e., chooses a 
set of candidates to review)



Challenges

• Often limited credibility of PES platform, 
reluctance of employers to use this 
channel for recruitment

• Oversupply of less skilled candidates in 
origin countries…

• …so a focus in destination countries 
exclusively on skilled candidates…

• …and difficulty in verifying skills…
• …and a need for active mediation



For further information:
www.oecd.org/migration

jonathan.chaloff@oecd.org
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Thank you for your attention

http://www.oecd.org/migration
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