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Effective Models of Employer Engagement



Our STORY.

1971 est. School for the Poor Youth

800 Graduates annually



Purpose.
“Skills Training of underprivileged 

youth for employment”



Training Programs.
15 month skills training
(10 months in-school + 5 months OJT)

Two-year Apprenticeship



PTRCA is a perfect example of  the multi-stakeholder approach. 
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PTRCA is a perfect example of the multi-stakeholder approach of the 

German NGO Don Bosco Mondo

„Shared Value“: From donations to partnerships

� Project support in terms of finances and equipment

� Joint qualification of employees

� Cooperation in vocational training with curricula, quality management and know 

how

� Proper Partnerships

Change of perspective: 

Don Bosco Mondo is a partner AND a service provider for companies

Corporate Cooperation

of Don Bosco Mondo





Innovative Curriculum
� Competency, customer and practical oriented curriculum

� Flexible models adapted to the needs of VW Group brands

� Teaching Team of Training Coordinator, professional, qualified DB-Teachers

All competencies are guaranteed by a measurable

education standard that is valid for all VW Brands.



PTRCA Highlights:



PTRCA Highlights:







Lecture rooms
(Artist’s perspective only… building is currently under construction)



Shop and Practicum area
(Artist’s perspective only… building is currently under construction)



“Employability”

98%



Thank You

Fr. Jose Dindo Vitug, SDB

+63 28920101 to 08

dvitug@one-bosco.org


