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Australia has a mature vocational 
education and training (VET) system

Features:
• Strong industry engagement

• Nationally agreed and consistent 
standards for Registered Training 
Organization (RTOs)

• Nationally agreed competency 
based qualifications defined by 
industry

• Educational pathways and 
flexible delivery options

• Federal, State and private fee for 
service funding

• National data collection including 
student outcomes

Source: NCVER total VET Activity 2014 Report, 
November 2015



Underpinning foundations are fundamental

Three Quality Assurance 
Pillars

National standards

 Standards for training 
organisations to be 
registered (RTOs)

 National Training Packages
 Course accreditation
 Data provision  and 

performance indicators for 
government

National 
framework 

for qualifications 

Australian Qualifications 
Framework (AQF)

 Links schools, VET and 
higher education

National VET 
regulator

Australian Skills Quality 
Authority (ASQA)

 Registers and monitors 
RTOs against national 
standards

  Some state regulators:

 Victoria and WA



Applying quality principles at 
the regional level to improve 

skills recognition
• More effective skills recognition (within and 

between economies) will support economic 
growth and employment 

• Skills referencing frameworks are instruments 
to:
‐ improve mutual understanding and build 

confidence in skills recognition
‐ facilitate referencing and recognition of skills 

between and within systems 
‐ promote and monitor the improvement of 

education and training systems – ensuring an 
industry focus for training



Partnering with:

• China-  MOHRSS, China 
Federation of Logistics and 
Purchasing

• Indonesia- BNSP, Indonesian 
Logistics and Forwarder 
Association

• The Philippines- TESDA, 
Supply Chain Management 
Association of the Philippines

• Vietnam- GDVT, Vietnam 
Logistics Association

• Australia- Department of 
Education and Training, 
Transport and Logistics Industry 
Skills Council

Benchmarking and developing 
occupational standards

Regional 
occupational 

standards 
developed for 
5 occupations:

i. store person 
ii. logistics officer
iii. freight 

forwarder
iv. logistics 

supervisor 
v. supply chain 

manager



Vision for an Integrated Referencing 
Framework

Relevance

QualityLevel



International Training and 
Assessment Courses

• International collaboration 
between industry, government 
and training providers to 
address regional challenges

• International Training & 
Assessment Courses adapted 
from Australian industry 
standards to address regional 
challenges

• Pilot program - Australian 
providers partnering with Indian 
industry stakeholders



Thank You

Ms. Peta Furnell
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