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TEVT landscape of Malaysia

Fragmented landscape with multiple qualification systems and non-uniform curricula standards

TVET delivery system (overview)
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* Limits cohesive
strategic planning
due to silo’s, e.g.
limited tracking and
assessment of multiple
initiatives
= Multiple certifications
creates confusion
among
stakeholders, incl.
potential investors and
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* Quality issues arise
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National Development Plans
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National transformation plans towards steer-heading Malaysia
as High-Income based developed Nation by the year 2020
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Workplace Training (NDTS)
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Companies/Agencies already implement NDTS
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Main Issues faced by each stakeholder group

Stakeholders Issues

= Employers may not be aware of the capabilities of graduates

= Many employers do not recognise the certifications due to the
- Employers  hjghly fragmented landscape today, with multiple ministries
and industry issuing different certifications

= Students have a poor perception of skills training and view it
as an option of last resort

Students/ . ' -
Parents " Students (and their parents) lack funding or are unwilling to

pay for skills training

* There exists a mismatch between the types of training
provided and market needs

Providers = private skills training providers face regulatory constraints
and long waiting process when setting up institutes

= There is a shortage of funding for skills training

= PSD did not fully recognize the Malaysian Skills Certificate,
which is required for setting the pay benchmark

Source : NKEA Education Lab



Initiatives to address issues faced in TEVT

Issues Initiatives

» How to forecast job demand

accurately? * Industry lead bodies (ILB) and Technical Committees

to increase ties

* Increase demand side funding (SDFC) to increase
access to skills training

* Increase availability of HRDF funds to provide
allowances for apprenticeships and to cover training
costs

Employer * How to promote closer links with
demand industry?

* How to increase availability of
demand-side funding?

TEVT * How to ensure TEVT offering « Teach general skills in curriculum (numeracy +
fori matches employability literacy)
oriering requirements?

» Media campaign—SkillsMalaysia—to improve
perception

» Buy places from private skills training providers to fully
utilize excess capacity

* Increase access of MSC holders to educational
programs

+ MSC mandated for public service programs

+ MSC mandated for advanced programs

» How to improve perception of
technical education?

Students » How to assist providers in
attracting students?

* How to clarify educational and
professional pathway?

Standardisation of TEVT curriculum

Curriculum bank to deposit all curricula

DSD as the single accreditation body

Board of Technologists Malaysia established to
regulate and accredit all programs

MSC adopted as sole TEVT certification

* How to improve coordination
between entities involved?

Governance

* How to clarify TEVT framework




Policies toward increasing ties with industry

m Technical Advisory Committee Industry Lead Bodies Board of Technologists

Technical advisory
committees advise
curricular committees
* Chaired by and
consisting of major
industry players
+ Advise on skills
necessary for incoming
workforce
* Depending on program,
they meet once/twice
every year

MOHR MOHE

2012 onwards

2010- current

Each sector to have an
Industry Lead Body (ILB)
to guide development
* ILBs made up of industry
personnel—trade unions,
employers, and
professional organisations
* ILBs take the lead in
ensuring relevance of
national standards to
industry needs
* ILBs will work with various
stakeholders to promote
skill training amongst
members
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