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SO
.. . . technological skills coupled with creativity and QT&E
innovation and adaptability to new technologies and
opportunities.

. underpinning knowledge and skills for all the processes
in the competency standards are being reviewed to adapt to
the demand for workers who can show a wider knowledge
base and at the same time, competencies in problem
solving, critical thinking, innovation, communication
including languages and are technology-savvy.

Research and
Projects-based Learning

TRANSFORMATIONAL LEADERSHIP




