
TAJIKISTAN EDGING ITS WAY TO GENDER EQUALITY

THE CONSTITUTION
OF TAJIKISTAN
GUARANTEES
GENDER EQUALITY 

TAJIKISTAN IS SIGNATORY TO:
Convention on the 
Elimination of All Forms
of Discrimination
against Women (CEDAW)

International Labour 
Organization conventions 
on trafficking in persons

UN Palermo Protocol
to prevent, suppress, and punish 
trafficking in human beings, 
especially women and children

GENDER EQUALITY LAWS AND STRATEGIES:

On State Guarantees of Equal Rights 
for Men and Women and Equal 
Opportunities in the Exercise of Rights

2005
National 
Development 
Strategy

2016–2030
Protection Against 
Domestic Violence

2013
National Strategy for 
Women’s Empowerment

2011–2020 2021–2030

For more information:
https://bit.ly/tajikistan-genderVisit : Mary Alice Rosero

Senior Social Development Specialist (Gender and Development)
Central and West Asia Department, Asian Development Bank
mrosero@adb.org

Contact :

Source : Asian Development Bank

OUTWEIGHED BY INEQUALITY
IN OTHER AREAS...
EMPLOYMENT

Strong performance in
addressing gender disparities
in health & education

PAID AND UNPAID WORK
Use of Daily Time on a 24-Hour Period (%)

Rural Population*

GENDER BASED VIOLENCE

1 5IN
EVERY

W O M E N

Experiences
violence in intimate
partner relations

1 10IN
EVERY

W O M E N
Marries before
age 18 (child marriage)

7 10IN
EVERY

G I R L S
7 10IN

EVERY
B O Y S

Experience
some form
of abuse

WOMEN
MAKE UP

Victims of
human
trafficking

75%

1 5INOnly is female •Seats held in parliament
•Employees in civil service

AGRICULTURE

Female MaleFemale Male

ENERGY
National Power Company

90%

10%

Female
Male

Employees

89%

11%

Managerial
Positions

Pay Gap

21%

EDUCATION

1 in 4 graduates
of professional
technical educational
institutions is female

35%
65%

Students
in TVET
institution

Female
Male

WATERHEALTH

Adults with at least
secondary education:
Women

93.3%

Men

95.7%

Total
Population:

Males slightly
outnumber
females

9.3 MILLION

Rural: 72.7%

Urban: 27.3% 50.5% 49.6%

TAJIKISTAN AT A GLANCE

40.4

28.8

6.7
5.4

9.6
8.8

41.3

2.922.5

7.5

13.8

11.7

Self-care
and sleep

Unpaid care and
domestic work

Paid labor

Religous
practice
and other
activities

Labor for
own use
(Unpaid)

Leisure and
socializing

Households with
access to:

© Asian Development Bank March 2022 Car Drivers

Pedestrians Car Occupants

8 10OUT
OF

WOMEN
FARMERS

9 10OUT
OF

MEN
FARMERS

2/31/3 1/5
4/5

Agricultural
Workers

Heads of
Farms

Access to
Irrigation Water

95%

5%
Workers in
the transport,
storage, and
communications
subsector

45%

55%
22%

78%

MATERNAL
MORTALITY RATIO

2013 2019

44 17

IMPROVING
HUMAN
DEVELOPMENT
INDEX

DECREASING
GENDER
INEQUALITY
INDEX

DECREASING
GENDER
GAP INDEX

3 10IN WOMEN

Female Labor
Participation Rate

Male Labor
Participation Rate

5 10IN MEN

SECTORAL ISSUES

POLITICAL PARTICIPATION

TRANSPORT

74%
26%

Life expectancy
for women and
men is increasing

Birth attended
by skilled health
staff is increasing

Child mortality
(female and male)
is decreasing

Women who make
family planning
decisions 83%

Basic water
service 79%

Single-sex
basic toilet
facility

47%

Hygiene
facility
with water
and soap

26%

Schools with:

Safely
managed
drinking
water

55%

At least
basic
sanitation

97%
(Technical and Vocational
Education and Training)

GENDER DESIGN FEATURES OF ADB PROJECTS
Improving women’s access to education,

water, health services, financial resources, and 
gender-sensitive urban and rural infrastructure

Promoting women’s economic empowerment
through employment and other opportunities

  
Mobilizing women and women’s groups

for participation and leadership roles in education, 
agriculture, irrigation, and resource management

Developing capacity for women’s entrepreneurship
and participation in non-traditional occupations

Developing capacity of women in communities
and public sector on gender mainstreaming

Producing knowledge materials for
deeper understanding of gender equality

issues in various sectors

Integrating gender in policies, design of 
development projects, and

project management systems

FINANCIAL INCLUSION

Only 1 in 5
registered
entrepreneurs
is female

Adults who
have bank
accounts 47%

of Men
52%

42%
of Women


